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By Dana Wilson

xciting things are hap-
pening in South Central 
Virginia, where the Insti-
tute for Advanced Learn-
ing and Research (IALR) 

serves as a regional catalyst for economic 
growth. With programming that ranges 
from summer STEM and sector-focused 
camps to ACT WorkKeys job profiling, 
IALR’s Advanced Learning division sup-
ports 15 K–12 school districts — in align-
ment with local and regional needs for 
workforce development. 

 
The Institute offers an innovative WBL 

program for educators known as EX-
CITE, which stands for Exploring Careers 
through Industry Teacher Externships. 
Teachers and counselors refine old skills, 

gain new ones, learn about changing in-
dustry standards and skills needed for lo-
cal jobs, and make connections to work-
based learning opportunities for students. E By partnering with public and 

private sector businesses to 
host work-based learning (WBL) 
opportunities, IALR is working to 
strengthen Virginia’s economy.EXCITE:  
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By Gene Bottoms

ationwide, the curriculum students complete and their 
plans for after high school don’t line up.  An analysis of 
more than 23,000 high school graduates in 2013 offered 
a revealing picture of this misalignment. Only 39% of 
high school students completed a genuine college-ready 

core. Further, only 8% of high school graduates connected that core with 
a career and technical education (CTE) pathway. That means nearly half 
of the students completed neither a college-ready core nor a career path-
way — despite their plans to pursue an associate, bachelor’s, or advanced 
degree (Bottoms, 2022). Years later, many of these students will not have 
earned the degree they set out to obtain. 

Here’s the root of the problem: Often, high schools still sort students 
into one of three silos — college, workplace and everyone else — and 
then assume nature will somehow take its course.  Everyone with a high 
school diploma will find their way to a fruitful career, right? Not exactly. 

CTE educators must help more students pursue and earn advanced 
credentials or degrees in high-wage career fields. Positive outcomes 
will not happen automatically. Students need well-designed high schools 
that engage them and their families in thoughtful decision-making 
about career pathway-oriented programs of study. 

N

Building  
District Buy-in  

to Give All Students a Career Focus 
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By Alexander Novickoff

TRANSITIONING 
FROM IDEA  
TO ADA
Prepare students with disabilities for the workforce raduation day, with its pomp and circumstance, marks one of the most 

important and honored moments in a young adult’s life. However, for 
students with disabilities (SWD) the formal commencement ceremony 
also means moving forward without the protections and safeguards of the 
Individuals with Disabilities Education Act (IDEA). 

For 50 years the federal government has taken legislative action to ensure that students 
with disabilities receive a free appropriate public education (FAPE), with iterations and 
reauthorizations that have progressively evolved into what we know today as IDEA. Over 
the decades the term “appropriate” has come to reflect an educational program that is 
standards-based, individualized, and provided in the general education environment to 
the maximum extent possible. Additionally, procedural safeguards are in place to provide 
accountability and a means of dispute resolution.

Protection from discrimination for adult persons with disabilities is covered under the 
Americans with Disabilities Act (ADA). First passed in 1992, ADA identifies disability as a 
protected class and, among other things, ensures an otherwise qualified individual is not 
denied employment due to a disability. 

G
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2023 ACTE Board of Directors Elections

2023 ACTE BOARD OF DIRECTORS ELECTIONS

YOUR VOTE,
YOUR VOICE

Facilitate a smooth election process
•    Verify your email address with ACTE. If ACTE does not 

have your email address, it is imperative that you update 
your member profile immediately. You can do this on the 
ACTE website:  
1.  Visit acteonline.org 
2.  Log in. 
3.  Click on “View Profile” and make the appropriate edits. 

   Or you may email acte@acteonline.org

•   Make sure Survey and Ballot Systems’ contact is placed on 
your email server’s safe list, otherwise your voting infor-
mation may be marked as spam. The email will come from 
noreply@directvote.net.  

•   Remember that you must be a member of ACTE as  
of Nov. 2, 2022, to vote. Members vote in elections for 
president-elect and for any divisions of which they  
are a member. 

Once again, ACTE will select officers for the following  
board of directors’ positions:

 • President-elect 

 • Trade and Industrial Education Division Vice President

 • Administration Division Vice President 

 • Counseling and Career Development Division  
Vice President-elect

 • Health Science Education Division Vice President-elect

 • Postsecondary, Adult and Career Education Division 
Vice President-elect

ACTE individual professional, retired, educational institution mem-
bers, and national affiliate organizations whose membership dues 
are received by Nov. 2, 2022, are eligible to vote. Please review the 
biographical information and platform statements for the nomi-
nees and exercise your right to vote for ACTE’s leadership. Learn 
more at acteonline.org/board_election_candidates.  

The election process will be conducted via electronic ballot only. 
Ballots will be sent to member email addresses listed in the ACTE 
database. ACTE works with Survey and Ballot Systems (SBS) to 
manage the board of directors’ elections. You will receive an e-sig-
nature via email that must be used with your member number to 
vote electronically.  

If you do not receive an e-signature by midnight on Dec. 2, 
please contact support@directvote.net. Electronic ballots 
must be cast by 11:59 p.m. ET on Jan. 2, 2023. Ballots will be 
counted and audited at the offices of SBS. The results will be post-
ed on ACTE’s website and announced in Techniques. 
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“Students seek out career and technical education because we offer 
programming and skill development that can prepare them to enter the 
workforce directly,” he continued. 

Your feedback means a lot to us
ACTE and Techniques are conducting a brief readership survey. Complete and submit  
by Dec. 3, and you could win a gift card. surveymonkey.com/r/6TSB589
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MAKING EDUCATION & 
WORKFORCE CONNECTIONS
TECHNIQUES CONNECTS EDUCATION AND CAREERS. SO, TOO, DO HIGH-QUALITY 
CAREER AND TECHNICAL EDUCATION (CTE) PROGRAMS. FOR THE SUCCESS OF  
learners and the workforce, CTE educators must make vital connec-

tions to real-world knowledge. One innovative program featured in this issue offers work-
based learning (WBL) designed specifically for educators to help them do just that.

“Teachers and counselors refine old skills and gain new ones,” wrote Dana Wilson, former WBL 
program coordinator at the Institute for Advanced Learning and Research (pp. 14–19). During 
weeklong externship experiences with local businesses, “they learn about changing industry stan-
dards and skills needed for local jobs.” And, as a result, “educators gain an increased ability to ex-
plain the value of what students are learning,” which often leads to higher levels of engagement. 

Further, CTE can create opportunities for all students to engage in academic, technical and 
employability development. “We offer a unique perspective to help disabled learners navigate 
the shift from education to the workforce,” wrote Alexander Novickoff, a CTE administrator in 
Pennsylvania (pp. 26–31). “While students engaged in public CTE programs are protected under 
the provisions of the Individuals with Disabilities Education Act, their coursework prepares 
them to earn certifications and ultimately gain employment in a world governed by the Amer-
icans with Disabilities Act.” What does this mean exactly? In CTE, students benefit from a 
supportive educational environment, and they learn what it takes to succeed at work.

Other featured content — such as “Statewide consortia crossing regional divide” by Sara Vande 
Kamp, Ed.D., Perkins grant director in South Dakota (pp. 12–13) — stresses the importance of 
collaborative planning and support for the future of high-quality CTE. Please also don’t forget that 
your vote is your voice. Once again, you can vote for whom you wish to serve on the board of di-
rectors in 2023 and beyond. Details and all the candidates’ bios can be found on pp. 32–45.

Now, you might have picked up this copy of Techniques near registration or on the CareerTech 
Expo floor in Las Vegas, Nevada. Maybe you’re reading our words to you in the archive online. 
Most likely, it arrived in the mail because you’re an ACTE member. No matter how you found 
Techniques, we’re so glad you’re here. 

Techniques: Connecting Education and Careers has been ACTE members’ go-to source for all 
things CTE for more than 25 years. In print and online, readers discover best practices, model 
programs and innovative classroom management strategies; we hope you feel a sense of com-
munity here — with ACTE and within Techniques. After all, it’s written by career and technical 
educators, for career and technical educators. 

We hope to see you at ACTE’s CareerTech VISION, and that this autumn and early winter 
bring you success and much joy. Oh, and might we ask you one more thing? Let us know how 
we’re doing; find details about a brief readership survey below.

LeAnn Wilson
Executive Director

LEADING EDGE



Book Launch: Curriculum Development & Design in CTE
Join us as we meet the authors of this new book. We will explore the need for this resource in career and technical 
(CTE) and reveal how the book was developed. Discover how this book can help you design curriculum that will support 
your CTE students.  https://us02web.zoom.us/meeting/register/tZwoduiuqTooGtxOqtzsscbQ6ETz70AHHYA6

NextLevel Fellows Program
Do you want to become a stronger leader? If so, come learn about this nationally recognized program focused on support-
ing the next generation of leaders in postsecondary CTE. Meet alumni of the NextLevel Postsecondary CTE Leaders at ACTE, 
sponsored by the ECMC Foundation, and hear about their experiences and how this program has catapulted them profes-
sionally and personally. https://us02web.zoom.us/meeting/register/tZcucuuhqzgtEt1u5z1w0CKmf-cHeSozUFMG

Bridging Access and Equity Gaps in Postsecondary CTE 
Access and equity are critical issues in postsecondary CTE. This webinar will focus on ways professionals and edu-
cators can find and address access and equity gaps.  https://us02web.zoom.us/meeting/register/tZAocu-tqzou-
G9AQ6qMPtC35VYf6c4A9P8Oo

Postsecondary CTE Research Fellows Program  
Join us as we learn more about the Postsecondary CTE Research Fellows Program. This program is aimed at strengthen-
ing postsecondary CTE research. Meet the director and former fellows in this highly anticipated panel. Past and current 
research projects will be revealed, and we will learn why research is important to move the field forward. https://
cte-fellows.ced.ncsu.edu https://us02web.zoom.us/meeting/register/tZEqcequrDovEtU1o1XumJD_ssz2-ZHvBvaP

Postsecondary CTE Funders Panel
Looking for money to fund your programs? Join us for the funders panel where you will meet organizations, such as ECMC 
Foundation, that fund organizations and programs focusing on postsecondary CTE issues. Find out about their funding pri-
orities and application processes. https://us02web.zoom.us/meeting/register/tZcofu6vpz4vEtb0pONOZGJ499HnElpfcZD-

Building Business/Industry Partnerships
Strong business and industry partnerships are critical to supporting the success of our CTE students. Come learn how to 
make these partnerships successful from postsecondary and business professionals.  https://us02web.zoom.us/meet-
ing/register/tZUrdOiqqzovE9Q4NQ0HKcFXhazdCziYUSFw

Career Laddering in Postsecondary CTE 
Are you thinking about your next professional step in postsecondary CTE? This leadership panel will explore all the 
steps you need to take as you prepare for your next move forward. https://us02web.zoom.us/meeting/register/tZYs-
fumrpz4uEtZgBrNKnatdUohMhxclqxSR

Promising Teaching Practices During the Era of COVID 
COVID wreaked havoc in postsecondary CTE classrooms. Join us as we speak with CTE faculty and learn the innovative 
educational practices used to ensure student success. You will also learn about the Personal & Workplace Success Skills 
Library and how you can use this resource to support your students.  https://us02web.zoom.us/meeting/register/
tZMkceyqqDMsGNHXuykJRNrVmaA5KN4AjDIw

PACE Webinars Series

Addressing Critical Issues in 

Postsecondary CTE 2022-23

All webinars at 1:00 p.m. EST

26JA
N

27OC
T

10NO
V

23FE
B

30M
AR

27AP
R

25M
AY

29JU
N



SUSTAINING HIGH-QUALITY CTE 
AFTER A PANDEMIC
By Jennifer Jordan

TEACHERS AND ADMINISTRATORS OF CAREER AND 
TECHNICAL EDUCATION (CTE) HAVE FACED A 
unique set of challenges related to the 
COVID-19 pandemic. During the first 
year, when schools were closed without 
warning, and in subsequent years, when 
remote and hybrid learning continued, 
educators struggled to motivate learners 
and to provide necessary hands-on lab 
hours (Fleming, 2021). And now, as we 
begin to enter a post-pandemic land-
scape, CTE teachers are navigating new 
challenges related to student engage-
ment in person while accounting for the 
social, emotional and academic impacts 
of events in recent history (ACTE, 2021).  

enjoy being in the classroom. Then my 
school moved to remote learning, and 
I found that relationships became even 
more important. And I found myself 
thinking about what curriculum was 
necessary and where we could focus on 
emotional and social support, so I inter-
viewed 10 CTE teachers at a Midwest 
school district and conducted a virtual 
focus group with four of those teachers — 
to answer the following questions: 

1. What are CTE high school teachers’ 
perceptions of how students have been 
impacted socially in remote and hybrid 
learning?

2. What are CTE high school teachers' 
perceptions of how students have been 
impacted emotionally in remote and 
hybrid learning?

3. What are CTE high school teachers' 
perceptions of how students have been 
impacted academically in remote and 
hybrid learning?

Social & emotional challenges
Teachers found getting students to 
interact with one another was a partic-
ularly difficult task. Further, they report-
ed that, without the ability to check in 
quickly and easily throughout the day, 
students lacked the connections they 
once had with educators. Schools pro-
vide a safe space for students to process 
feelings and emotions. But virtual class-
rooms just don’t provide the same kind 
of supportive, nurturing environment. 
Teachers surveyed reported that stu-
dents seemed uncomfortable conversing 
via video chat and preferred to commu-
nicate through email or the chat func-
tion of Zoom. They found that students 
would not turn on their cameras, which 
led to lower levels of class engagement. 
Even though students knew that seeing 
and speaking to each other could lead to 
greater success, the social ramifications 
of learning from home made them feel 
too vulnerable.

CLASSROOM CONNECTION

As an educator, at the onset of the 
COVID-19 pandemic, I saw a clear shift 
in the way students interacted with their 
teachers and friends. My overall edu-
cational mindset is relationships first; I 
have found in my personal experience 
that students are more willing to work 
hard and excel in the course when they 

COVID-19 presented one of the 
greatest challenges education has 
ever had to face & required choices 
be made to ensure that students 
could learn while maintaining 
health and safety. 
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MAKING EDUCATION & WORKFORCE CONNECTIONS

The teachers who had developed 
strong preexisting relationships with 
students found it easier to identify and 
support students in need. One partic-
ipant shared, “We had some teachers 
who were able to see right away when 
students weren’t their normal selves.” 
Similarly, teachers expressed that asking 
students to share about themselves or 
to share their opinions on neutral topics 
was helpful in supporting students and 
getting them to engage in learning ac-
tivities during remote learning. Another 
participant shared, “A lot of the students 
opened up, and I was not expecting them 
to, and it really built up the classroom 
in a positive way. It was like they were 
yearning for that emotional attachment.” 

Academic challenges
A topic teachers addressed frequently 
was the academic challenges. For success 
in CTE courses and related pathways, 
students must experience work-based 
learning (WBL). Pandemic-related shut-
downs and ongoing disruptions in class-
room education made it difficult to sus-
tain high-quality WBL. For example, in 
the child development course, preschool 
had to be conducted virtually. Students 
already felt uncomfortable on video, and 
so then having to lead a preschool class 
on video was even more difficult. 

"It was challenging because so much of 
what we do is hands-on activities,” com-
mented one participant. “But it did allow 
us to look at the curriculum more care-
fully and think about what was really im-
portant because we did not have the same 
amount of time with them.”

How do we move forward?
With empathy
The COVID-19 pandemic impacted us all 
in a variety of ways. And while schools are 
getting back to some sense of normalcy, 
educators still face challenges related to the 
pandemic. CTE classes focus on preparing 
students for successful lives and careers after 
high school. Given students’ increased need 
for personal connection since early 2020, so-
cial and emotional learning (SEL) activities 

— such as class meetings, interest presenta-
tions, teamwork activities and more — can 
offer long-term benefits. SEL helps learners 
of all ages manage stress, build stronger rela-
tionships and feel a greater sense of belong-
ing (Prodigy Education, 2021). Rather than 
jumping right into curriculum, everyone 
in the classroom would benefit by taking a 
step back, checking in with each other on a 
personal level, and assessing how to support 
community members in the moment. 

By modeling
Another technique that has been beneficial 
to students — who lost lab time — as they 
return is more modeling of the hands-on 
activities and real-life scenarios. For example, 
early childhood education students who 
conducted virtual preschool needed more 
coaching on how to interact with children. 
Now I include much more modeling and 
practice with my students in the child care 
lab. And by doing this, I have found that stu-
dents feel much more confident when work-
ing with the children because they have seen 
firsthand how it should look. They’ve also 
had the space and room to make mistakes. 
My students create better child care lessons 
and feel more invested in what they are do-
ing by taking on this modality. 

Modeling, coaching and practice activ-
ities not only help students develop tech-
nical skills, but they also can help develop 
confidence and improve social skills. When 
I coach students in small groups, I can sup-
port them to have conversations with one 
another and work through issues on the as-

signment. Often, students feel much more 
comfortable in small groups than speaking 
as a whole class. This shift in teaching 
strategy has helped to bridge learning and 
engagement gaps in many of my courses. 

Conclusion
Reentering the traditional classroom has 
made me consider how I would like to 
keep this focus on relationships. One of the 
responsibilities of a school is to provide 
students with a supportive and safe envi-
ronment to develop emotionally, socially 
and academically. SEL allows schools to 
support students in all of these areas and 
provide them with the skills needed to 
navigate future challenges. If student suc-
cess after high school is the ultimate goal, 
then educators should prioritize relation-
ship-building, teamwork and cooperative 
development of essential skills. 

Jennifer Jordan, Ed.D., is a CTE teacher 
at Downers Grove South High School in 
Downers Grove, Illinois, where she has 
worked for nine years teaching courses in 
consumer education, fashion construction 
& merchandising, and early childhood ed-
ucation. Jordan has a doctorate in educa-
tional leadership from Concordia University 
Chicago, a graduate degree in school social 
work from Loyola University Chicago, and a 
bachelor’s in family and consumer sciences 
education from Illinois State University.  
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Emotional struggles and social 
disconnection were common 
among students during remote 
learning. Maintaining relationships 
proved to be vital.
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MEET KRIS ELLIOTT (HE/HIM), PH.D., ASSOCIATE  
DIRECTOR OF THE OREGON STATE UNIVERSITY (OSU) 
Extension Service and a valued member of 
ACTE’s inclusion, access, equity and diver-
sity (IAED) advisory group. We're so glad 
he took time out of his busy schedule to 
chat with Techniques. Because, in conjunc-
tion with a new IAED webinar series that 
launched this fall, we're planning a big 
book club event in April 2023. He hopes 
you’ll be there! (Find details on page 11.) 

Read more to find out what Elliott had 
to say about his experience in career and 
technical education (CTE), and how he 
believes tough conversations are neces-
sary for personal and professional growth.  

Please share a little bit about yourself. 
What inspired your interest in CTE?

I didn’t grow up loving school. It was of-
ten hard for me to connect with what we 
were learning; I didn’t always get the “why” 
behind what we were doing. But that all 

believe science and technology can help 
us overcome this challenge, and being a 
part of this work is exciting. 

Further, FFA helped me learn to com-
municate about agricultural issues. I start-
ed out as a shy ninth grader, but through 
participation in events and projects, I 
quickly learned how to advocate for ag-
riculture and education issues. As a high 
school teacher, I found it rewarding to give 
back. Hopefully I inspired my students in 
the same way my agriculture teachers did.

What barriers did you face in pursuit 
of postsecondary education? How did 
you overcome those obstacles?

I was the first person in my family to go 
to college. And I experienced quite a few 
access issues, just because we didn’t know. 
I remember learning about requirements 
for financial aid, from a friend, after the 
FAFSA deadline. I remember struggling 
to complete college applications on my 
own, from home, on a 14k dial-up modem. 
And I also remember the financial struggle, 
without student aid, to make it through 
my first year of college. 

Once I got there, my university offered 
many great resources for student aid and 
part-time jobs to assist with tuition and 
housing. And I did graduate with student 
loans but was able to pay them back over 
time; I also earned a few state grants to 
help pay back my loans. The good news 
is, I think the awareness and support for 
first-generation college students has come 
a long way since 1996 when I graduated 
high school. But there is still a lot of work 
to do in higher education affordability. 

INCLUSION, ACCESS, EQUITY & DIVERSITY IN CTE

changed in high school. As a rural kid with 
a farm background, I enrolled in the agri-
culture program. 

The combination of hands-on learning 
in the CTE classroom and the opportunity 
to further develop my skills in FFA ignited 
a passion for learning I hadn’t experienced 
before. Eventually, this passion led me to 
a career in CTE! I have worked as a high 
school ag teacher, a school district admin-
istrator, and now I work in extension and 
engagement at Oregon State University. 
My passion for CTE continues in my cur-
rent role because I’ve seen the positive dif-
ference it can make in the lives of students. 

What was your education experience 
like? What did you study?

I’ve always loved the intersection of 
agriculture and science. We experience 
challenges in producing enough food and 
fiber for our growing population while 
continuing to care for our natural world. I 

COURAGEOUS CONVERSATIONS  
INSPIRE GROWTH
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Please briefly discuss your role with 
ACTE’s IAED  Advisory Group. 

My passion for equity has grown and 
continued to grow during my 20+ 
yearslong career in education. I want 
to work toward a world where students 
can truly thrive in high-quality CTE pro-
grams, regardless of their background, 
identity or ability. In particular, I work 
with ACTE’s IAED advisory group be-
cause there is important work to do in 
CTE. We need to break down stereo-
types and ensure that our programs 
eliminate any bias or barriers to success. 
The IAED group, with the support of 
ACTE’s board of directors and staff, is 
helping to do just that. This is chal-
lenging work, and I appreciate the CTE 
educators and professionals who are 
leaning in to create more equitable op-
portunities for all of our students (and 
ACTE members). 

In your opinion, what are the great-
est challenges facing education in 
2022–23? And how can CTE leaders 
act courageously to develop stronger, 
more inclusive learning environments 
for all?

Just as we've started to see some positive 
change, some educators face policies and 
procedures that prohibit them from dis-
cussing race and sexual or gender iden-
tity. And, in many cases, this erases the 
identity of many of our students — and 
educators for that matter. These should 
not be political issues. Educators should 
be empowered to acknowledge students’ 
identities and their own. In order to learn, 

students need to feel safe, seen, cared for 
and loved. 

This fall, ACTE launched a new webi-
nar series exploring IAED in CTE. And 
there’s another project we’re really 
excited about: book club! What can 
Techniques readers expect to gain 
from that experience? 

We know discussing issues of equity, 
particularly around race, can be chal-
lenging and even scary. What if we say 
the wrong thing? What if something I 
hear triggers me? How can we engage 
in a brave way? We can’t shy away from 
these difficult conversations anymore. 
This book club will provide us an op-
portunity to talk, share experience, and 
encourage each other — in hopes we 
can all engage in a collaborative process 
to create more equitable CTE programs 
of study for all students.

Is there anything else you’d like  
to share?

As a queer man, I have experienced being 
othered, teased and bullied. I am passion-
ate about this work because I want to 
ensure we create positive learning envi-
ronments for all of our students. No stu-
dent should ever feel less than. No student 
should feel they need to change who they 
are to fit in. We want every student to 
belong in our programs, and this requires 
that we, the adults, work toward creating 
inclusive spaces. Our students are count-
ing on us. 

MAKING EDUCATION & WORKFORCE CONNECTIONS

Book club

Book club will occur as the culminating 
event of ACTE’s 2022–23 IAED in CTE 
webinar series — in April 2023. Those 
who wish to participate are encouraged 
to read one or both books listed below. 
Then consider how the work of Glenn 
Singleton, Ijeoma Oluo, Kris Elliott, the 
IAED advisory group and even you, your-
self, can change people and hearts and 
entire organizations. 

Courageous Conversations  
About Race: A Field Guide for  
Achieving Equity in Schools
Schools, like all organizations, face a 
nearly insurmountable hurdle when ad-
dressing racial inequities — the inability 
to talk candidly about race. In this timely 
text, author Glenn Singleton enables you 
to break the silence and open an authen-
tic dialogue that forges a path to prog-
ress for racial equity.

So You Want to Talk About Race
The stakes could not be higher. Still, the 
task ahead seems daunting. Ijeoma Oluo 
guides readers of all races through sub-
jects ranging from police brutality and cul-
tural appropriation to the model minority 
myth in an attempt to make the seemingly 
impossible possible: honest conversations 
about how racism infects every aspect of 
American life.
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LEADERSHIP MATTERS

THE MISSOURI RIVER DIVIDES SOUTH DAKOTA 
IN HALF, AND RESIDENTS CAN SPEAK ON THE
differences between their East River and 
West River mentalities. While East River 
is primarily a corn and wheat growing 
territory, with large numbers of pork 
and poultry operations, West River is 
generally ranching with some dryland 
farming — truly a place where the buffalo 
roam. Residents on the western half of 
the state might tuck their jeans in their 
cowboy boots (to avoid snakes in high 
grasslands) and East River folks do not. A 
long-standing friendly debate carries on 
over which is the superior place to live 
and attend school.

Before the development of these state-
wide consortia, funding was scattered 
in small pots, making large purchases 
more difficult. It was easy to sink into a 
mindset of doing things the same way 
every year without change or innovation. 
However, with the enactment of Perkins 
V in 2018, the SD DOE began to have 
hard conversations (L. Scheibe, personal 
communication, June 29, 2022). Could 
the state step in, with its funding, to cre-
ate a statewide consortium model with 
two full-time directors on different sides 
of the state? Could this make the differ-
ence? It was a risk and investment that 
South Dakota was willing to take.  

How does it work?
Ways of thinking must be different because 
the needs for manufacturing, health care, in-
dustrial operations and agriculture fluctuate 
based on geographic region. With different 
personalities on each side of the state, the 
eastern and western directors have made 
it a priority to work well together. Directors 
Fawn Hall and Sara Vande Kamp, Ed.D., 
keep in close contact and exchange ideas 
on what is working well (or what has not 
worked well) with their consortium. 

Since South Dakota had not utilized 
statewide consortia before, processes and 
procedures needed to be written and im-
plemented well from the start. 

Roles and responsibilities for all stake-
holders — school districts, technical 
colleges and South Dakota Department of 
Education — were addressed early on in 
order to facilitate successful completion 

But in 2020, when the South Dakota 
Department of Education (SD DOE) 
launched two statewide Perkins consortia 
to promote collaborative planning and 
support for career and technical educa-
tion (CTE) throughout the state, regional 
administrators knew they would need to 
meet in the middle. 

STATEWIDE CONSORTIA 
BRIDGING REGIONAL DIVIDE
By Sara Vande Kamp

The consortia directors are 
working together to strengthen 
relationships, share knowledge and 
contribute to strong CTE leadership 
for the state as a whole.
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of the federal Perkins guidelines. Collab-
orative activities included working on 
Comprehensive Local Needs Assessments 
(CLNAs), conducting long-term planning, 
completing budget requests and reim-
bursements, ordering Perkins items, devel-
oping and tracking professional develop-
ment, managing inventory, navigating site 
visits, providing guidance, and receiving 
feedback from involved parties. This was, 
and continues to be, an iterative process 
always being tweaked to meet the specific 
needs of each consortium. 

How does this work 
support educators?
Employers and education leaders widely 
report gaps between education and in-
dustry standards. And to bridge these 
gaps in South Dakota, the consortium 
directors communicate with high schools 
regularly and conduct annual site visits 
wherein they discuss the needs of the ed-
ucators. Hall and Vande Kamp and their 
colleagues want to know what the CTE 
community needs and how they can, as a 
collective unit, invest Perkins funding in 
shared professional development experi-
ences and materials. This is also discussed 
at each consortium’s annual meeting host-
ed with the respective technical schools: 
Western Dakota Technical College and 
Southeast Technical College.

These annual meetings provide time 
for postsecondary CTE faculty to discuss 
program activities and share ways for high 
schools to participate. These opportunities 
may include campus tours, workshops on 

industry-specific topics, and more. Industry 
leaders are also invited to share what is hap-
pening in and around South Dakota so that 
education can walk hand-in-hand with in-
dustry needs. The directors, each of whom 
tries to attend the other’s meeting, and the 
SD DOE also take time to give updates and 
announce things to come. 

Conclusion
If your states or school districts are consid-
ering a consortium model, we believe that 
South Dakota is off to a great start! These 
consortia have given our rural communi-
ties a stronger voice and helped to spread 
knowledge and funding throughout the 
state. In fact, a joint CTE professional devel-
opment event is being planned, tentatively, 
for the fall of 2023, which we hope will allow 
CTE faculty statewide to meet new people 
and visit other schools. These consortia 
have helped to expand ideas and opportu-

nities for our state, and they can make an 
impact that will last for years to come. 

Sara Vande Kamp, Ed.D., is the eastern 
Perkins consortium director at Southeast 
Technical College in Sioux Falls, South Da-
kota. Her job is to provide CTE vision and 
guidance to 27 school districts while close-
ly working with the SD DOES. She has over 
18 years of experience working in a variety 
of undergraduate and graduate office and 
teaches as an adjunct instructor. As a life-
long learner, Vande Kamp considers it a joy 
to work in the world of education. When 
she isn’t working, she enjoys finding new 
coffee shops and spending time outdoors 
with her husband and two daughters. 

Of note

The SD DOE took a unique approach by asking Western Dakota Technical College 
(in Rapid City, South Dakota) and Southeast Technical College (in Sioux Falls, South 
Dakota) — two schools on opposite sides of the state — to hire professional staff 
members that act now as statewide Perkins consortium directors. But South Dako-
ta does not determine consortium groupings based solely on geographic region. 
Therefore, if a district in the middle of the state (or even all the way on the east) 
leans more toward the west, they are welcome to join that consortium or vice versa. 

MAKING EDUCATION & WORKFORCE CONNECTIONS

Networking is critical to 
collaboration and growth for a 
healthy consortium. 
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By Dana Wilson
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xciting things are happen-
ing in Southern Virginia, 
where the Institute for 
Advanced Learning and 
Research (IALR) serves 

as a regional catalyst for economic trans-
formation. With programming that ranges 
from summer STEM and sector-focused 
camps to ACT WorkKeys job profiling, 
IALR’s Advanced Learning division sup-
ports 15 K–12 school districts — in align-
ment with local and regional needs for 
workforce development. 

IALR offers an innovative WBL pro-
gram for educators known as EXCITE, 
which stands for Exploring Careers 
through Industry Teacher Externships. 
Teachers and counselors refine old skills, 

gain new ones, learn about changing in-
dustry standards and skills needed for lo-
cal jobs, and make connections to work-
based learning opportunities for students. E By partnering with public and 

private sector businesses to 
host work-based learning (WBL) 
opportunities, IALR is working to 
strengthen Virginia’s economy. IALR’S FIVE DIVISIONS

• Advanced Learning
• Manufacturing Advancement
• Applied Research
• Economic Development
• Institute Conference Center
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How it began
In 2017, Julie Brown, Ph.D., vice president 
of advanced learning, began researching 
teacher externships with support from the 
Dan River Region Collaborative, a regional 
workforce partnership in Virginia. After 
using research to pitch the concept to the 
Danville Regional Foundation (DRF), IALR 
was awarded a $45,000 grant to offer $600 
stipends to 25 educators each year for 
three years. The program ran in 2018 and 
2019, and then the pandemic put a halt to 
our activities for two years. 

Then, thanks to additional investments 
from the GO Virginia Region 3 Council 
and leadership in a couple of localities, 
we resumed offering the program in 2022, 
expanding from three school districts in 
our region to 15. This funding allowed us to 
award $800 stipends for up to 30 partic-
ipating educators with a goal of further 
integrating workplace practices and 
policies into the classroom. Ultimately, in 
June and July 2022, a total of 21 educators 
from six school districts completed the 
EXCITE externship experience with 20 
participating employers.

“The goal is to connect teachers with 
private sector businesses to learn about 
their industry and think on creative ways 
to integrate this real-world relevance into 
their respective classrooms," said Brown. 

How it works
EXCITE offers a weeklong externship 
experience for middle and high school 
teachers and counselors. Each day for the 
first four days, educators are placed in 
businesses (from 9:00 a.m.–4:00 p.m.) to 
tour work sites, interview key staff, and 
shadow and observe various workers. 
The fifth day, a half day, gives educators a 
chance to debrief and reflect. They spend 
this time gathering and synthesizing infor-
mation to design at least one lesson plan 
based on their experience(s).

In addition to daily journals and site 
evaluations, educators are asked to se-
lect a job at each site and identify what 
skills and knowledge are necessary to 
conduct the tasks involved. This exer-
cise helps them focus their curricula on 
relevant skill development needed for 
actual jobs in the area. And it also helps 
the Institute determine gaps where we 
can provide programs and services with-
out duplicating efforts at the district 
and school levels.

How employers benefit
In-kind donations of time and expertise 
are immensely valuable and provide em-
ployers an opportunity to show their com-
mitment to their community. Through an 
educator externship program like EXCITE, 

employers can speak directly to educators 
to tell their stories and share their work-
force needs. They can inform educators 
about their expectations of employees 
in various positions and offer input on 
curriculum, thereby contributing to the 
preparation of their future workforce. 

When education and workforce con-
nections are cultivated over time, excel-
lent work-based learning opportunities 
naturally emerge. Employers can be-
come guest speakers and mentors, host 
field trips, offer job shadows, and do so 
much more. We don’t underestimate the 
power of connecting employers directly 
with educators. 

How educators benefit
For educators, the benefits of firsthand 
industry exposure are boundless. Teachers 
can design and implement classroom ac-
tivities, projects, and work-based learning 
opportunities that will add relevance and 
meaning to students’ learning. Externships 
offer a fresh perspective that lets educa-
tors tie curriculum to real-world applica-
tions. Educators gain an increased ability 
to explain the value of what students are 
learning, which often leads to cooperative 
learning and open-ended real-life, prob-
lem-based assignments.  

An added benefit is the cross-collabo-
ration between educators. Businesses are 
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asked how many educators they can take 
at one time, and most say two or three per 
day. Since educators go in pairs to their 
work sites — sometimes with others from 
their own districts, sometimes with edu-
cators outside their districts — they learn 
to work together. 

EXCITE helps engage educators and 
students in other unforeseen ways as well. 
For example, one educator recently took 
a new position as athletic director in his 
district. During the externship experience, 
he connected with business leaders and 
ultimately acquired two athletic scholar-
ships for his program. Another participat-
ing educator, who works now as a middle 
school Career Connections teacher, 
secured many opportunities for her stu-
dents, including guest speakers, tours, and 
potential internships, during her extern-
ships. Yet another educator visited a small 
business where the owners turned out to 
be her former students! These connections 
can be invaluable.

How we’re making it happen
When I took over the program in spring 
2022, I wanted to run it exactly as it had 
been run in 2018 and 2019. I needed to wrap 
my head around all the moving parts. The 
details of the grant gave me the goal: 30 

educators, preferably at least one educa-
tor from each of the 15 school districts we 
serve. Further, I wanted to find employers 
in as many career clusters as possible so 
that educators could get a wide range of 
relevant externship experiences. 

Not only did I reach out to employers 
who participated in previous years, but I 
also turned to local workforce organiza-
tions like the chamber of commerce to 
assist in business recruitment. I also went 
to career fairs and other local events to 
recruit businesses for the program. Ulti-
mately, the participating businesses repre-
sented several clusters: 
 • Agriculture, Food and Natural Resources
 • Architecture and Construction
 • Business Management and  

Administration 
 • Education and Training
 • Manufacturing
 • Science, Technology, Engineering and 

Mathematics
 • Transportation, Distribution and  

Logistics

It didn’t run flawlessly. Things happen, 
and we adjust. One employer had to 
cancel all of their externships at the last 
minute, but the educators all stepped up 

to meet this unexpected challenge. Then 
at another site, miscommunication led to 
additional challenges. But this is where we 
all had a chance to practice our employ-
ability skills — problem-solving, critical 
thinking, professional communication — 
to find solutions. 

How we’re evaluating success
Educators were asked to complete multi-
ple information-gathering documents for 
each day of their externships. This gave 
us a great deal of information specific to 
each business. They also each completed 
a program evaluation, wherein 100% of 
participants said that they would partic-
ipate in this program again. Finally, they 
completed at least one lesson plan based 
on what they learned.

Several educators created lesson plans 
based on the math required at various 
work sites, particularly in manufacturing. 
Common concerns about the emerging 

Not surprisingly, employability 
skills are in highest demand. Every 
single EXCITE employer discussed 
their importance, no matter the 
industry or role.
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Problem Solving and Trouble-Shooting
lems

ming
gnments

2Identify problems
and possible solutions to

routine work assignments
3Perform complex, non-routine 

work assignments that require 
problem solving

Computer Technologyter
2Use a computer for simple

word processing anddata-entry tasks
3Use a computer as a tool for 

more complex assignments 
such as spreadsheets, graphs, 

and charts 

Other Technologyy
2Perform basic technical tasks 3Perform advanced technical tasks 

such as helping maintain 
computer networks 

Client / Customer Service
2Convey simple messagesto clients 3Handle client/customer 

questions and requests for services 

Oral Communication
2Prepare and convey simple 

ideas and information 
for co-workers and/or external clients

3Prepare and convey complex 
ideas and information 
to co-workers and /or external clients 

and Analyze Information2rioritize information a systematic way 3Read, analyze, and interpret complex information 

workforce in this cluster include lack of 
ability to work with fractions, read a rul-
er, convert measurements to metric, and 
perform basic math skills quickly. Other 
lesson plans were more business-specif-
ic; for example, one business required 
the ACT WorkKeys assessments and 
other personality assessments for their 
new hires. And there were a few lesson 
plans that addressed employability skills 
such as leadership development and 
emotional intelligence.

One of the required documents, adapt-
ed from Jobs for the Future’s Connected 
Learning Communities: A Toolkit for Rein-
venting High School (Almeida & Steinberg, 
2001), is the Workplace Learning Oppor-
tunities document, which is designed to 
help educators gain a better understand-
ing of the complexity of tasks performed 
at a work site. Educators were asked to 
identify a position at each externship site 
and rate the level of complexity on a scale 
of one to three in areas such as math, writ-

ing, problem solving, computer technolo-
gy and more. 

At the end of each weeklong externship, 
we conducted a three-hour debrief to talk 
about educators’ experiences. We learned 
about workplace culture and atmosphere, 
compared externships at the same loca-
tions, and discussed ways to incorporate 
their observations into curriculum de-
velopment. Inevitably, this led to larger 
discussions about district and school 
needs, which will help the educators and 

AAppppeennddiixx AA:: WWoorrkkppllaaccee LLeeaarrnniinngg OOppppoorrttuunniittiieess

Company: Position Profiled: 

Your Name: 

WORKPLACE LEARNING OPPORTUNITIES1

This tool is designed to help you get a better understanding of the level of complexity of the tasks that 
are performed at a worksite.  For each of the competency areas listed below, please circle the level at 
which the employees must perform. 

Math
1

Not used on the job
2

Perform simple
arithmetic computations

3
Perform complex computations
(e.g., calculate interest rates, 

convert to metric system)

Writing
1

Not used on the job
2

Write simple messages
3

Perform more complex writing 
tasks (e.g., letters, sequential 

written directions)

Reading
1

Not used on the job
2

Read simple directions
(e.g., labels, memos, filing 

directives)

3
Read more complex materials
(e.g., instructional manuals, 

reports)

Task Complexity
1

Perform simple one-step tasks
2

Perform multi-step tasks
3

Perform more than one multi-
step task simultaneously

Planning and Decision Making
1

Not a responsibility
of the job

2
Assist in planning steps
Required to complete

multi-step assignments

3
Helps identify alternative 

methods to complete multi-step 
assignments and plan steps

1 Almeida, C. & Steinberg, A. (Eds.). (2001). Connected Learning Communities: A Toolkit for Reinventing High School. Boston, MA: Jobs for 
the Future, 77.
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the Institute develop appropriate support 
services and programs to help students 
meet their goals as well as local work-
force needs.

How we’re moving forward
IALR will host EXCITE again in 2023. 
Next year, it will be important to engage 
more with employers before the expe-
rience and provide sample schedules. 
Facility tours are useful, but the hope 
is that we can offer educators a more 
structured externship experience: inter-
views prearranged with key staff, such 
as managers and HR, in addition to a 
facility tour and short job shadow times. 
Minimal adaptations may be made to 

the required documentation to improve 
data collection. 

Further, it’s important to note that the 
teachers and counselors who participat-
ed saw the value of EXCITE not only for 
themselves and their classrooms, but 
also for district administration. Several 
participants commented that this would 
be an extremely helpful program for prin-
cipals, superintendents, CTE directors 
and others. Program expansion might re-
quire an alternate structure; for example, 
rather than hosting four externship days 
in a row, we could spread out those four 
days over the whole year, making it easier 
for administrators to participate. In the 
end, educators rated the program’s value 

highly! So we will move forward with 
optimism that EXCITE makes an impact 
not only on participants, but also on the 
students we serve.

Dana Wilson is a former work-based 
learning program coordinator at the 
Institute for Advanced Learning and Re-
search in Danville, Virginia. She has more 
than a decade of experience in educa-
tion and presently serves as chair of the 
ACTE WBL Division's professional devel-
opment committee.

REFERENCE 
Almeida, C. & Steinberg, A. (2001). 

Connected learning communities: A 
toolkit for reinventing high school. 
Jobs for the Future. https://eric.ed.gov
/?id=ED457384
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ationwide, the curriculum students complete and their 
plans for after high school don’t line up.  An analysis of 
more than 23,000 high school graduates in 2013 offered 
a revealing picture of this misalignment. Only 39% of 
high school students completed a genuine college-ready 

core. Further, only 8% of high school graduates connected that core with 
a career and technical education (CTE) pathway. That means nearly half 
of the students completed neither a college-ready core nor a career path-
way — despite their plans to pursue an associate, bachelor’s, or advanced 
degree (Bottoms, 2022). Years later, many of these students will not have 
earned the degree they set out to obtain. 

Here’s the root of the problem: Often, high schools still sort students 
into one of three silos — college, workplace and everyone else — and 
then assume nature will somehow take its course.  Everyone with a high 
school diploma will find their way to a fruitful career, right? Not exactly. 

CTE educators must help more students pursue and earn advanced 
credentials or degrees in high-wage career fields. Positive outcomes 
will not happen automatically. Students need well-designed high schools 
that engage them and their families in thoughtful decision-making 
about career pathway-oriented programs of study. 

N
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DESIGN FEATURES OF RIGOROUS AND 
RELEVANT CAREER PATHWAYS
Simply implementing more career pathways will not 

necessarily result in educators meeting their goals to 
ensure more students graduate college- or career-ready, or 

both. Students need greater access to multiple, intellectually 
demanding programs of study that include seven key features:

 They connect at least three (and preferably four or more) 
career pathway courses with a college-ready curriculum of 
English, mathematics, science, and social studies, designed 
to engage students in deeper learning and advance their 
readiness for further education and careers. Additionally, 
career pathway programs of study should be broadened to 
include an option for advanced academic focus in which 
students can complete three Advanced Placement (AP) 
courses in mathematics and science, three AP courses in 
the humanities or fine arts, or three international baccalau-
reate career diploma courses.

Recommended requirements for high school graduation
• Students pursuing credentials and degrees in STEM career 

fields complete Algebra II and two additional higher-level 
math courses.

• Students in non-STEM career fields complete Algebra 
I, Geometry, and two career-related math courses (such 
as statistics).

• All career pathway students complete four years of col-
lege preparatory English language arts courses, in which 
they read complex literary texts, conduct research, pre-
pare written reports, and make presentations to internal 
and external audiences.

• All career pathway students complete at least four col-
lege preparatory lab science courses and three social 
studies courses.

2. They ensure students complete at least three (preferably 
four or more) career pathway courses — with a high per-
centage reporting completing rigorous assignments.

3. They connect three stages of learning — high school, 
postsecondary education and the workplace — by in-
cluding dual-enrollment courses and work-based learn-
ing opportunities.

4. They connect to high-skill, high-wage, high-demand careers 
that help students secure good jobs.

5. They are organized into career academies or are grouped 
with other career pathways in which academic and CTE 
teachers who share cohorts of students have common plan-
ning time to develop connected assignments.

6. They connect grade-level college readiness standards with rig-
orous assignments in career pathway and academic courses so 
graduates can adjust to rising and changing job requirements.

7. They ensure all graduates can meet computer science, 
information technology, and digital fluency standards — 
demonstrated through a cumulative portfolio that begins in 
middle school and follows students  through academic and 
career pathway classes.

7
1.

2.

3.

4.

5.

6.

7.

Building  
District Buy-in  

to Give All Students a Career Focus 

22  Techniques November/December 2022  acteonline.org



To implement these actions, schools and districts must rally all 
stakeholders around the need for change. 

DISTRICT STUDY GROUPS HELP 
ENGAGE STAKEHOLDERS.
To implement changes and pursue bold goals, district leaders 
must obtain buy-in from district staff, school and teacher leaders, 
and community stakeholders. This work involves creating shared 
ownership of both the problem and the proposed solutions. It’s 
important that all stakeholders, internal and external, begin to 
recognize the gaps between current results and desired goals, and 
how to help students, schools, and districts to close these gaps. 

District-level study groups — composed of school, district, 
family, community and industry partners — are an effective tool 
for building buy-in. 

The district assessment study group identifies the gaps 
between current practices and the bold goals. An honest ap-
praisal by such a team is a good way to raise awareness among 
key groups about the misalignment between current student 
readiness levels and employer expectations. It is essential for the 
success of all students, but particularly for diverse students, to 
conduct an unbiased assessment.

The district career pathway study group analyzes gaps 
between the career pathway design features and current school 
practices, and makes recommendations for closing the gaps. 

The district high school organization and scheduling 
study group analyzes best practices for increasing student mo-
tivation through connected academic and career studies. This 
group presents options and guiding principles for organizing the 
high school around students’ career interests while remaining 
connected to a college-ready core. They collaborate to develop 
a scheduling system that allows academic and career pathway 
teachers to co-plan for shared cohorts of students. 

The district strategic planning study group helps ensure 
communication and coordination across all groups. Composed 
of representatives from the other study groups, this group 
considers all data and recommendations and develops a com-
prehensive district plan. The results will include a framework of 
best practices, a communication plan for internal and external 
audiences, a process for supporting continuous improvement 
at the secondary and postsecondary levels, and guidance on 
how to support individual schools in designing their own cus-
tomized improvement plans. We observed the most-improved 
schools to be those that greatly increased access to high-wage, 
high-demand career pathways.

SET BOLD GOALS FOR POSTSECONDARY 
ACHIEVEMENT IN CTE.
With study groups established, the next step involves ensuring all 
stakeholders agree on certain baseline data. Graduate 95% of stu-

dents who enter ninth grade, with 90% graduating college-ready, 
career-ready or both. Further, the study groups should agree on a 
set of indicators and definitions to evaluate the current readiness 
overall and across specific student subgroups (e.g., by gender, 
race/ethnicity, socioeconomic status, disability). 

The groups begin by assessing the percentage of district stu-
dents entering the ninth grade who are ready to succeed in col-
lege preparatory academic courses and challenging career path-
way courses. Moving on through the transition into high school, 
they examine the success of current and previous ninth grade 
students. How many ninth graders earned enough credits to be 
classified as sophomores? And what percent succeeded in com-
pleting a college-ready core? Of particular importance to track 
are literacy and mathematics achievement.

Once gaps are identified, the study groups can consider chang-
es regarding how students in grades six through nine are taught, 
what is expected of them, and which groups of students need 
greater assistance to successfully complete higher-level academic 
courses. Remember that, ultimately, the goal is to ensure that 
95% of students progress into rigorous, grade-level courses on 
time. The study groups’ examination of  students’ success should 
continue as they approach graduation and transition from high 
school into postsecondary studies and careers.

Key metrics, developed in collaboration with leaders from in-
dustry and postsecondary institutions, may include: 

• Graduation rates compared with the 95% goal

• Percentage of graduates who earned an industry-recognized cre-
dential or degree by age 25

• Percentage of graduates who met math and literacy 
indicators 

• Rate of students entering college who completed a 
college-ready core 

Consideration and use of these data can help district leaders 
convince stakeholders of the need to expand access for histori-
cally disenfranchised students to the true college-ready academic 
core. Too often, the process that places students in rigorous ac-
ademic environments works not on merit or aptitude but on the 
basis of socioeconomic levels. Examining districtwide data for 
all students, and within student subgroups, will help determine if 
academic placement practices need to be revised. 

STAKEHOLDER SUPPORT SUSTAINS 
HIGH-QUALITY CTE.
Postsecondary leaders can articulate academic knowledge and 
skills, and other attributes needed by students to earn a creden-
tial or degree. They can also identify reasons why students may 
struggle with the transition to postsecondary education. Their in-
sights help secondary educators, students and their families learn 
more about what kind of learning experiences will set students 
up for success. 

Business and industry leaders can discuss the changing work-
place requirements and elaborate, specifically, on which academ-
ic, technical, problem-solving, and personal skills they need most. 
Including both industry and postsecondary representatives on 
the study teams can help validate the need to provide accelerated 

High-quality CTE programs address the full range 
of students’ interests and aptitudes, connect to work 
site experiences and postsecondary studies, and offer 
rigorous academics.
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learning experiences, as well as higher levels of support, to help 
students succeed.

Family members, too, can play a valuable role in the pro-
ceedings of district study groups. “One lesson I learned was 
to engage my faculty with [students’ family members],” said 
Stephanie Johnson, deputy superintendent at the Georgia De-
partment of Education, “along with business and community 
leaders who all want the same quality of education for disen-
franchised students that the school is providing to high- 
performing students. 

"As teachers listen to these voices, they begin to see the need to 
revise the curriculum and implement more challenging learning 
experiences for all groups of students. This outside support for 
change becomes their rationale for creating a meaningful and 
higher-level learning culture.”

This view of Johnson's is validated according to Phi Delta 
Kappa's annual poll of the public’s attitudes toward the public 
schools. Three quarters of all parents say schools should prepare 
students academically for college and for employment. Nearly 
half of parents with incomes of less than $50,000 want their stu-
dents to pursue full-time enrollment in postsecondary studies, 
and almost 90% of public-school parents want their children to 
know about careers (Bottoms, 2022). 

Effectively engaging families, regardless of their socioeconomic 
background, can result in more students:

 • Setting educational and career goals and becoming motivated 
to reach them 

 • Passing classes, earning higher grades and enrolling in high-
er-level courses 

 • Attending school regularly, graduating from high school and 
going on to earn a credible credential or degree

 • Demonstrating better social skills, better study skills and fewer 
behavioral problems

CHALLENGE SCHOOLS AND DISTRICTS  
TO ADOPT A GROWTH MINDSET.
Students can never aspire to reach bold goals if they don’t know 
what those opportunities and the requirements are. To improve 

outcomes for traditionally underserved groups of students, edu-
cators and district leaders must make it possible for them to see 
themselves in their careers of interest. Counselors and teachers, 
in collaboration with families, must help each student develop a 
vision for the future and a plan to understand the effort needed 
to achieve that end. 

Students must believe in their own ability to succeed. And so, 
too, must school leaders and teachers adopt a growth mindset 
about themselves and their students. All learners’ abilities can 
grow through meaningful engagement in higher-level learning 
experiences. 

Stephanie Johnson stressed the importance of voicing bold 
goals in no uncertain terms. "At the beginning of the school 
improvement process, districts and school leaders need to 
make clear, bold statements about goals,” she said. “We are go-
ing to discontinue teaching students in remedial classes, and 
we are going to teach all students to grade-level standards. 
And we are going to provide the additional time and support 
teachers need and that students need to meet the higher stan-
dards. Leadership needs to make this commitment and send 
the message.”

CONCLUSION
Convening district study groups to engage in analysis and stra-
tegic planning is an essential step for getting buy-in from key 
stakeholders to transform high school education. Rigorous career 
pathway education, when connected to core academics and post-
secondary learning opportunities, can prepare more students for 
success in high-wage, high-demand career fields.

Gene Bottoms is a school improvement leader emeritus. He is a 
former senior vice president of the Southern Regional Education 
Board and a former executive director of ACTE.  
 

REFERENCE 
Bottoms, G.B. (2022). Tomorrow’s high school: Creating student 

pathways for both college and career. ASCD.

Building  
District Buy-in  

to Give All Students a Career Focus 

COLLABORATE & GROW TOGETHER
In Tomorrow's High School, Gene Bottoms offers proven, practical solutions to make high schools a rich 
and rewarding experience for all students, whatever their college and career goals may be. Educators, 
consider how a book study can foster collaborative professional growth — and help save on the pur-
chase price. Contact the author for more details, at gbottoms25@gmail.com.
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By Alexander Novickoff

TRANSITIONING 
FROM IDEA  
TO ADA
Prepare students with disabilities for the workforce
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raduation day, with its pomp and circumstance, marks one of the most 
important and honored moments in a young adult’s life. However, for 
students with disabilities (SWD) the formal commencement ceremony 
also means moving forward without the protections and safeguards of the 
Individuals with Disabilities Education Act (IDEA). 

For 50 years the federal government has taken legislative action to ensure that students 
with disabilities receive a free appropriate public education (FAPE), with iterations and 
reauthorizations that have progressively evolved into what we know today as IDEA. Over 
the decades the term “appropriate” has come to reflect an educational program that is 
standards-based, individualized, and provided in the general education environment to 
the maximum extent possible. Additionally, procedural safeguards are in place to provide 
accountability and a means of dispute resolution.

Protection from discrimination for adult persons with disabilities is covered under the 
Americans with Disabilities Act (ADA). First passed in 1992, ADA identifies disability as a 
protected class and, among other things, ensures an otherwise qualified individual is not 
denied employment due to a disability. 

G

November/December 2022 Techniques  27 acteonline.org



The challenge with the shift from IDEA to ADA
School-age SWD receive FAPE administered by local education 
agencies (LEA), and it is the schools’ responsibility to identify stu-
dents with disabilities, create individualized education programs, 
provide specially designed instruction, monitor effectiveness, 
make appropriate changes, and ensure efficacy by adhering to 
procedural safeguards and cyclical monitoring conducted by 
state and federal educational agencies. Further, the LEA must  
ensure that a continuum of services exists, communicate with 
the broader community about these services, and ensure compli-
ance with state and federal regulations.

But, after graduation from high school, this burden reverts 
directly back to the individual. An adult seeking support under 
ADA must be aware of their needs, communicate those needs 
to employers, and make appropriate requests for necessary ac-
commodations. While employers are responsible for providing 
reasonable accommodations, they are not responsible for devel-
oping or testing these accommodations. A lack of understanding 
about needs inevitably results in otherwise qualified individuals 
not accessing work environments they desire. 

In career and technical education (CTE), we can offer a 
unique perspective to help disabled learners navigate this shift. 
While students engaged in public CTE programs are protected 
under the provisions of IDEA, their coursework prepares them 
to earn certifications and ultimately gain employment in a 
world governed by ADA standards. We see this most frequently 
in certification exams, where students are seeking a credential 
that is awarded by an organization outside of public education. 
This results in limited accommodations for testing, and criteria 
that cannot be altered by a special education teacher or build-
ing administrator. 

Consider, for example, a common challenge for students with 
disabilities in career and technical education. A student attends 
the career and technical center (CTC) with an individualized 

education program (IEP) developed by a non-CTE professional. 
Their IEP may include specially designed instruction such as 
extended time, frequent breaks, access to a resource room, text 
read aloud, and more. This hypothetical student is flourishing 
in their academic programs, fully included in general education 
classes and on track to graduate. But are they prepared to meet 
higher-level demands for success in the workplace? We see this 
most clearly in certification exams — administered primarily by 
third-party organizations — during which accommodations are 
limited and criteria cannot be altered. 

An opportunity to increase access
At the Central Westmoreland Career and Technology Center 
(CWCTC), in Pennsylvania just east of Pittsburgh, we have come to 
view the shift from IDEA to ADA as an opportunity. The challenge to 
support CTE SWD as they transition into postsecondary studies and 
the workforce has ignited new programming, new processes, and 
a new way of thinking. CWCTC is a noncomprehensive career and 
technology center that services a consortium of 10 school districts. 

Our school offers concentrated training in 18 programs and 
has a total enrollment of approximately 1,300 students. Students 
typically attend half days in the morning their first year and in 
the afternoon their second and third years, receiving all other 
academic courses at their sending high schools. More than 400 
CWCTC students receive special education services, and while 
CWCTC provides provisions necessary for FAPE, the program de-
velopment and compliance monitoring is ultimately the respon-
sibility of the student’s sending district. 

But, entering the 2021–22 school year, the CWCTC administra-
tion sought a unique way to deliver services for disabled students. 
Four certified educators, two school counselors and 13 classroom 
assistants supported students from 10 sending schools with more 
than 40 individual case managers. Prior to implementation of 
this new model, SWD were assigned to one of the four education 

TRANSITIONING 
FROM IDEA  
TO ADA
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facilitators, as they were previously called, who would serve as a 
direct conduit between the sending school and the CTC program 
instructor. This process created a system where the primary 
function of special educators at CTC was to ensure the specially 
designed instruction developed by the home district was im-
plemented. The well-intentioned adults worked hard to deliver 
results using this system, and though program completion rates 
were comparable, discrepancies in certification attainment and 
cooperative employment persisted for students with disabilities. 
In order to make meaningful change, we had to rethink our vision 
for educating SWD at the CWCTC.

Communication & collaboration
Students seek out career and technical education because we offer 
programming and skill development that can prepare them to enter 
the workforce directly. This value-added experience is at the core of 
CWCTC’s mission to provide high-quality career development op-
portunity for students with disabilities. Over the course of one school 
year, CWCTC staff modified, developed and implemented multiple 
programs to ensure all students receive a value-added experience.

First, we had to take meaningful action to change the percep-
tion and focus of our faculty and staff. Everyone needed to un-
derstand how their roles and daily responsibilities would change. 
CWCTC educators working with disabled students would no 
longer act simply as a conduit to sending schools, but rather 
would address barriers and develop pathways to competitive em-
ployment. We asked our educators to embrace the challenge of 
employability and not just IEP compliance. 

Implementing a transition task list
To drive this new initiative, we recognized the need to invest in 
a formal process to move our work forward. A transition task list 
(TTL) of 46 competencies, based on the Pennsylvania Academic 
Standards for Career Education and Work, was developed (Penn-
sylvania Department of Education, 2022).

Relevant competencies include:

 • Developing a resume

 • Obtaining a work permit

 • Volunteering in the community

 • Seeking out postsecondary education opportunities

 • Opening a bank account 

This task list helps all stakeholders collaborate to set and 
review goals for each academic year; the TTL opened a new ave-
nue of communication with our sending districts. As part of the 
process, CWCTC instructors complete their task lists and share 
them with the sending schools’ case managers at least 30 days 
prior to annual IEP meetings. This has increased our influence 
with sending schools, as well as helped to develop meaningful 
programming, thus ensuring a focus on value-added skills like 
how to conduct an interview or get a work permit.

Offering counseling and vocational rehabilitation
In addition to redefining current roles and increasing collabora-
tion with local school districts, we knew we needed more support 
in the form of fresh perspectives and new expertise. So CWCTC 
brought on a certified rehabilitation counselor and retired Of-
fice of Vocational Rehabilitation (OVR) specialist as a part-time 
employee. The integration of a rehabilitation counselor offered 
an immediate benefit to our students and staff. Their expertise 
has allowed us to increase interventions where necessary, make 
appropriate job connections and recommendations, and provide 
ongoing professional development to staff. 

Further, with the support of our rehabilitation counselor, we 
received approval to teach pre-employment transition services 
(pre-ETS) courses through OVR. Pre-ETS courses — taught on 
topics such as self-advocacy, financial literacy, job attainment 
and more — are designed to influence positive employment out-
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comes for students with disabilities. And with formal approval, 
we receive regular reimbursements, which has allowed us to sus-
tain professional development and support services. 

To ensure a value-added experience in CTE for all students, 
CWCTC faculty recognized the need to increase our professional 
capacity. Teachers and teaching assistants for SWD engaged in 
programming to earn job-supported employment specialist cer-
tification. Authorized by the Association of Community Rehabili-
tation Educators and recognized by OVR, this certification show-
cases educators’ commitment to improving content development 
and delivery with a focus on employment.

Developing targeted workforce education
CWCTC has made strategic investments to enhance career devel-
opment opportunities for students with disabilities, and a vital cen-
ter point is the Workforce Education Department. While this office 
serves our entire student body, it has provided a significant benefit 
to our students with disabilities. It offers a physical space for stu-
dents to meet with rehabilitation counselors and cooperative edu-
cation supervisors, and it’s also where they can go to find resources 
for developing resumes and completing applications. In addition to 
providing on-campus support, the Workforce Education Depart-
ment operates a dedicated vehicle for transporting students to job 
shadowing and other off-campus experiences. 

What’s next?
We have seen a significant increase in communication and col-
laboration with our sending districts after a year of implementa-
tion. This has manifested in increased invitations to IEP meetings 
and requests for input. There has also been noticeable growth in 
CTE program instructor involvement in career development ac-
tivities for students with disabilities.

At CWCTC, we have set a goal to close the gap in certification 
attainment and employment. This ambitious goal requires an 
ongoing investment in the Workforce Education Department and 
continued growth in staff capacity. In the coming years our intent 
is to track data, looking for positive trends as well as areas of 
concern. Consistently, we ask ourselves: What can we address to 
improve competitive employment outcomes for all students? 

Expansion of pre-ETS and supported employment services 
is another goal of CWCTC. This long-range vision would al-
low us to impact employment growth within our county as a 
whole and expand our offerings to adult populations. We are 
invested in the economic growth and success of Westmore-
land County, Pennsylvania.

Alexander Novickoff is assistant director of workforce education 
at Central Westmoreland Career and Technology Center in New 
Stanton, Pennsylvania. 
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All students in career and technical education 

benefit from targeted workforce development support. 
To further emphasize these commitments, CWCTC 
reclassified its special education learning facilitators as 
workforce education coordinators. 

Learn more from 
the CWCTC team at 
VISION, when they 
appear to present in 
Las Vegas, Nevada.   
careertechvision.com
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2023 ACTE Board of Directors Elections

2023 ACTE BOARD OF DIRECTORS ELECTIONS

YOUR VOTE,
YOUR VOICE

Facilitate a smooth election process
• Verify your email address with ACTE. If ACTE does not 

have your email address, it is imperative that you update 
your member profile immediately. You can do this on the 
ACTE website: 
1.  Visit acteonline.org
2.  Log in.
3.  Click on “View Profile” and make the appropriate edits. 

   Or you may email acte@acteonline.org

•  Make sure Survey and Ballot Systems’ contact is placed on 
your email server’s safe list, otherwise your voting infor-
mation may be marked as spam. The email will come from 
noreply@directvote.net.  

•  Remember that you must be a member of ACTE as 
of Nov. 2, 2022, to vote. Members vote in elections for 
president-elect and for any divisions of which they 
are a member. 

Once again, ACTE will select officers for the following 
board of directors’ positions:

• President-elect 

• Trade and Industrial Education Division Vice President

• Administration Division Vice President-elect 

• Counseling and Career Development Division 
Vice President-elect

• Health Science Education Division Vice President-elect

• Postsecondary, Adult and Career Education Division 
Vice President-elect

For two more open positions, candidates ran unopposed. Thus, 
the board of directors appointed these individuals to serve in the 
following roles:

• Region I Vice President 

• Engineering and Technology Education Division 
Vice President 

ACTE individual professional, retired, educational institution mem-
bers, and national affiliate organizations whose membership dues 
are received by Nov. 2, 2022, are eligible to vote. Please review the 
biographical information and platform statements for the nomi-
nees and exercise your right to vote for ACTE’s leadership. Learn 
more at acteonline.org/board_election_candidates.  

The election process will be conducted via electronic ballot only. 
Ballots will be sent to member email addresses listed in the 
ACTE database. ACTE works with Survey and Ballot Systems 
(SBS) to manage the board of directors’ elections. You will receive 
an e-signature via email that must be used with your member 
number to vote electronically.  

If you do not receive an e-signature by midnight on Dec. 2, 
please contact support@directvote.net. Electronic ballots 
must be cast by 11:59 p.m. ET on Jan. 2, 2023. Ballots will be 
counted and audited at the offices of SBS. The results will be post-
ed on ACTE’s website and announced in Techniques. 
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PRESIDENT-ELECT
Carrie  
Scheiderer 

Region: I

Divisions: Administration; New and Related Services (NRS)

Occupation: Chief administrator

Employment history
Chief administrator, Central Tech Prep Regional Center, Central Ohio Techni-
cal College: 2011–present; director of admissions, Delta Career Education 
Corporation: 2006–2011; admissions assistant supervisor, Bradford School: 
2004–06; news reporter, WNKO/WHTH Radio: 2004; news intern, WSYX/Fox 
28 News: 2003 

Education
B.A., Ashland University

National ACTE involvement
Board of directors: 2020–present; executive committee: 2021–22; National 
Leadership Fellowship Program fellow: 2017; Postsecondary Leadership 
Success Program (sponsored by ECMC Foundation) fellow: 2019; VISION pre-
senter: 2017, 2019; VISION attendee: 2012–2021; National Policy Seminar 
attendee: 2017–2022; Techniques writer: 2019; fellowship program mentor; 
board of directors mentor

Regional ACTE involvement
Conference planning committee chair: 2019; conference planning committee 
member: 2018–present; conference attendee: 2016–2022; conference chair 
mentor; policy committee member: 2018–2022; policy committee chair: 
2018; regional fellows’ mentor; regional awards committee judge; award win-
ner, Best in Region I: 2018

Divisional ACTE involvement
Hosted a webinar for the Postsecondary, Adult and Career Education Division

State ACTE involvement
Attends Ohio ACTE events each year to represent Region I; events include a 
legislative seminar, a leadership and empowerment meeting, and the Ohio 
ACTE Summer Leadership Conference.

Other CTE involvement 
President-elect for Ohio Career Technical Administrators Association (OCTA): 2022–
present; OCTA executive board member: 2021–23; OCTA board member: 2014–
present; National Career Pathways Network (NCPN) Leadership Development Acad-
emy planning committee: 2017; Ohio School Improvement Institute conference 
planning committee: 2020–22; Byrl R. Shoemaker CTE Institute graduate; NCPN 
Leadership Development Academy graduate; National Association for Career and 
Technical Education Information conference attendee; Ohio Association for Career 
and Technical Superintendents conference presenter Meetings/Conferences 

Application summary  
I have 18 years working in secondary and postsecondary career and technical 
education (CTE) and currently serve as the central region chief administrator 
at Central Ohio Technical College. In this role, I build and foster relationships 
between education, business, industry, and community partners. I also lead my 
team in developing high-quality career pathways and programs of study and 
provide universal technical assistance across the region to support the Ohio 
Department of Education and Ohio Department of Higher Education. 
 
During my career I have served in many roles at the local, state, and national 
levels to support CTE leaders and students. I've been very involved with Ohio 
ACTE, Region I ACTE, national ACTE, and the Ohio Career Technical Adminis-
trators Association and I have served as a mentor to new leaders in these 
organizations. My involvement with ACTE, for over a decade, has inspired me 
to become more involved and run for president-elect. I truly care about ACTE's 
current members and about growing and involving new members and leaders 
at all levels. I'm excited for the opportunity to listen, serve, and be the voice of 
so many CTE professionals from across the country. 

Platform statement 
I have been involved in ACTE for the past 11 years and am completing my term 
serving on the board as ACTE Region I vice president. I am excited for the opportu-
nity to continue to serve on the board as president-elect. Through my involvement 
with the ACTE fellowship program, the Postsecondary Leadership Success Program, 
ACTE’s board of directors, and region policy and conference planning committees, I 
have learned a lot about the needs of ACTE's members from various backgrounds. I 
am committed to listening to members and acting as their voice on the board. I'm 
excited to help grow and develop new members and leaders through ACTE and see 
them step into leadership roles in their regions and divisions.   

My 18 years of experience working in secondary and postsecondary career 
and technical education, as well as with business and industry, has given me 
a unique perspective in facing challenges across our regions, states, and the 
country. I'm excited to bring this experience to the position of president-elect 
and continue to serve ACTE's members.   

One of my most rewarding experiences as an ACTE member has been serving as a 
mentor to ACTE fellows and incoming board members. Growing new leaders at the 
regional and nationwide levels within the organization makes me recharged and ex-
cited as they explore leadership opportunities and roles. ACTE is truly a nationwide 
network and family of leaders, and I'm excited for the opportunity to continue to 
serve and represent so many CTE leaders across so many states. I will listen, lead, 
be your voice, and grow with you as your ACTE president-elect. 

November/December 2022 Techniques  33 acteonline.org



2023 ACTE Board of Directors Elections

PRESIDENT-ELECT
Lisa Stange 

Region: III

Division: Family and Consumer Sciences (FCS) Education

Occupation: Private education consultant, retired CTE  
consultant for state of Iowa

Education
M.A., education, Viterbo University; B.S., home economics education,  
Iowa State University

National ACTE involvement
Board of directors, Region III vice president: 2019–present; executive com-
mittee member, finance chair: 2021–22; audit review committee member: 
2013–15; Teach CTE Coalition member: 2021–present; Teach CTE advisory 
group member: 2019–2021; affiliate and division definitions advisory group 
member: 2018; VISION presenter: 2018–19; VISION attendee: 2005–07, 
2010–2022; CTE Support Fund supporter: 2017–present; NPS attendee: 
2011–2022; State Leadership Training Program participant 2011–13

Regional ACTE involvement
Policy committee chair: 2014–2022; policy committee member: 2014–2022; 
Teach CTE committee member: 2017–19; Teach CTE task force member: 
2016–17; conference presenter: 2017–2022; conference attendee: 2009–
2022; winner, Award of Merit: 2013; secretary: 2014–19 

Divisional ACTE involvement
Policy committee chair: 2018–19

State ACTE involvement
Iowa ACTE executive board member: 2007–2020; president: 2011–12; first 
vice president/president-elect: 2010–11; second vice president/conference 
chair: 2009–2010; department of education liaison: 2016–2020; state con-
ference presenter: 2007, 2009, 2016–2020; award winner, Career and Tech-
nical Educator of the Year: 2012; award winner, Postsecondary Teacher of the 
Year: 2015; award winner, Lifetime Achievement Award: 2021 

Other CTE involvement 
LEAD FCS Education member: 2012–present; LEAD FCS Education past president: 
2019–2020; LEAD FCS Education president: 2018–19; LEAD FCS Education 
president-elect: 2017–18; American Association of Family and Consumer Sciences 
(AAFCS) Iowa former student member; Iowa AAFCS current member: 2010–pres-
ent; Iowa AAFCS student unit supervisor: 2010–16 

Family, Career, & Community Leaders of America (FCCLA) state board, secretary: 
2011–15; FCCLA state board member: 2008–2020; Iowa Family and Consumer 
Sciences Educators (IFCSE) member: 1997–present; IFCSE president: 2008–09; 
IFCSE vice president/president-elect: 2007–08; IFCSE secretary: 2004–07; IFCSE 
key leader: 1998–99; IFCSE dual enrollment liaison: 2016–2020 

Application summary  
I view myself as a CTE educator first and foremost and I am passionate about 
fostering quality CTE for all. My career has been devoted to advancing and ad-
vocating for CTE at all levels. I have a very comprehensive background in CTE 
from classroom teacher to state consultant. I was a professor and program co-
ordinator preparing CTE teachers at the university level. There, I grew a program 
that had fallen in numbers to be one of the top producing programs in FCS 
teacher education. I served CTE nationally as president of LEAD FCS Educa-
tion, as ACTE Region III vice president, and on ACTE's executive committee as 
finance chair. My willingness to serve ACTE in the variety of roles I have — with-
in the organization at the local, state, and national levels — and the knowledge 
gained by these experiences provides unique insight to the many different 
competencies expected of the president-elect of ACTE.    
   
I have an additional focus and passion to help cultivate the growth of a 
strong, qualified group of CTE educators so that the work of CTE can contin-
ue to positively impact our workforce, employers, and communities. My work 
with ACTE with Teach CTE and the Teach CTE Coalition has been ongoing. I 
believe that my professional affiliations and experiences, combined with my 
varied teaching and mentoring experiences, strengthen the impact I have 
as a leader who will passionately and faithfully serve the CTE community as 
ACTE president-elect. 

Platform statement 
I am committed to work to transform the future of CTE and help lead ACTE 
to achieve our mission of “empowering educators to deliver high-quality CTE 
programs that ensure all students are positioned for career success.”  I am 
dedicated to helping us all work to transform the future together — not only 
with like CTE educators, but educators in general, the workforce that we sup-
port, and the very institutions that prepare our educators to prepare learners 
to meet their career and life goals successfully with inclusion, access, and 
equity. As an Association, we can enhance CTE programming by developing 
programs to mentor CTE educators early in their careers to aid in their success. 
My varied professional experiences, paired with the passion I have for CTE, 
strengthens my knowledge of our members and the impact I have as a leader 
who serves the CTE community. I am prepared to help lead ACTE as an agent 
for quality CTE. Together we can grow in our capacity to support and advocate 
for our members and students across the nation. 
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TRADE AND 
INDUSTRIAL 
EDUCATION DIVISION 
VICE PRESIDENT

               Laura Smith 

Region: II

Division: Trade and Industrial (T&I) Education

Occupation: Drafting/computer-aided design (CAD) instructor 

Employment history
Drafting/CAD instructor, Washington County Career & Technical Education Cen-
ter: 2006–present; adjunct instructor, Virginia Highlands Community College: 
2008–present; engineering/inside sales manager, SteelFab, Inc.: 1996–2006; 
drafter, American Longwall Face Conveyors, 1995–96; cell technician, Dana 
Corporation: 1993–95 

Education
B.S., Old Dominion University; A.A.S., Virginia Highlands Community College

National ACTE involvement
VISION proposal review committee member for T&I: 2015–2020, 2022; Ad-
vancing Teachers Today and Tomorrow (AT3) advisory group member: 2022; 
National Leadership Fellowship Program fellow: 2022; VISION presenter: 
2022; VISION attendee: 2014, 2017, 2020–22; National Policy Seminar at-
tendee: 2022; public policy advocate since 2012

Regional ACTE involvement
Policy committee member: 2020–21; nominating committee member: 2016–
2020; conference planning committee member: 2022; conference attendee: 
2019–2022

Divisional ACTE involvement
Policy committee member: 2016–18; nominating committee member: 2018–
19; conference attendee: 2014, 2017

State ACTE involvement
Virginia ACTE past president: 2022–23; president: 2019–2022

Other CTE involvement 
SkillsUSA Virginia board of directors secretary: 2016–2020; SkillsUSA Virginia 
conference planning team: 2013–present; SkillsUSA adviser: 2006–present; 
SkillsUSA International Degree recipient: 2019; SkillsUSA Virginia Hall of 
Honor inductee: 2018; SkillsUSA (then VICA) Region II student vice president: 
1992–1993 
 
Virginia Association of Trade & Industrial Educators (VATIE) secretary: 
2018–2021; past president: 2016–18; president: 2014–16; president-elect: 
2012–14; VATIE representative to VA ACTE board: 2013–15; award winner, 
VATIE Teacher of the Year: 2021; award winner, Washington County Career & 
Technical Education Center Teacher of the Year: 2008–09, 2020–21  

Application summary  
I can truly say that I am CTE! I have been privileged to have been a part of 
CTE, specifically trade and industrial education, for 30+ years: as a student, 
as an alumnus and business & industry supporter, and now as a teacher. I 
am who I am today because of this involvement, and I strive to give back and 
to help provide opportunities for others, as those who came before me did for 
me. I would like to be considered for the position of ACTE’s Trade & Industrial 
Education Division vice president because I am passionate about trade and 
industrial education, SkillsUSA, and the opportunities that both provide for 
our country’s future. I will always be a strong advocate and support both in all 
ways that I am able.  

Platform statement 
T&I and SkillsUSA helped to shape me into the person that I am today. In 
2006, I landed my dream job as the drafting/CAD teacher in the same class-
room where I was a student. I have and will always be a huge advocate for all 
CTE, especially so for my roots in T&I and SkillsUSA. If given the opportunity to 
serve as T&I VP, I would like to work toward establishing more professional de-
velopment opportunities for teacher recruitment and retention for career-switcher 
teachers. This is something that we are beginning more work on in Virginia, and 
I am very excited about this opportunity. I would also continue to encourage 
strong partnerships with business and industry in our individual and collective 
communities. This collaborative work is very important to help guide our cur-
riculum and keep us abreast of current needs for trained and skilled workers. 
I won’t make a bunch of false promises, but I will promise that I will work hard 
to promote the Trade & Industrial Education Division and all the amazing stu-
dents/programs we represent.
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TRADE AND 
INDUSTRIAL 
EDUCATION DIVISION 
VICE PRESIDENT

               Bart Taylor 

Region: IV

Division: Trade and Industrial (T&I) Education

Occupation: Lecturer 

Employment history
Lecturer, Texas A&M University; lecturer, Sam Houston State University 

Education
Ed.D., Texas A&M University; M.Ed., Lamar University; B.S., Sam Houston State 
University; executive certificate in nonprofit management, Harvard University

National ACTE involvement
VISION presenter: 2019; VISION attendee: 2017–2022; award winner, Carl D. 
Perkins Community Service Award: 2019

Regional ACTE involvement
Conference attendee: 2017–2022; award winner, Region IV Teacher Educator 
of the Year: 2022; award winner, Region IV Teacher of the Year: 2016

State ACTE involvement
Texas Industrial Vocational Association (TIVA) past president: 2021–23; presi-
dent: 2019–2021; president-elect: 2017–19; district director: 2013–17

Other CTE involvement 
SkillsUSA member: 2000–present  

Application summary  
My name is Bart Taylor, and I am a dedicated educator with over 22 years of 
experience in education and nonprofit organizations. I offer a proven track 
record of commended performance in management, teaching, and leadership, 
with a passion for education and a commitment to pursue school and commu-
nity success. My experience includes nonprofit executive board coordination, 
nonprofit financial stewardship, organizational management, social media 
communication specialization, brand recognition, audio/video broadcasting 
and production, communications outreach, undergraduate and graduate 
university lecturing, high school classroom teaching, motivational speaking, 
professional development planning/presenting, webpage administration, 
and SkillsUSA nonprofit operations. Further, I have earned a doctoral degree 
from Texas A&M University in curriculum and instruction from the Department 
of Teaching, Learning, and Culture in the College of Education. My research 
studies focus on career and technology education with emphasis on the role 
of career and technical student organizations on student success, closing the 
achievement gap, and investigating best educational technology practices.   

Platform statement 
When I first started teaching, I heard someone say, “Those who can: Do. But 
those who can’t: Teach.” I was quite bothered at first, but I soon realized that 
this person simply must not have had the right educators in their life. If they 
had, they would have said, “Those who can: Do. But those who inspire: Teach.”  

As the vice president for T&I, my vision would be to inspire a new message 
about CTE. How? By challenging our ideals in a way that questions the va-
lidity and value of our skilled and technical programs. I would challenge you 
to ask, what would a day in America look like with without CTE? We must 
embrace the real impact that CTE has on the daily lives of each American. 
You see, CTE is vital. Too often we highlight what CTE does for our students, 
but I want to showcase this idea of what life would be like without CTE in 
the picture. We must do our due diligence in creating a new and powerful 
message to inspire the next generation of CTE stakeholders with a refreshed 
understanding of career and technical education.
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ADMINISTRATION 
DIVISION VICE 
PRESIDENT-ELECT 
Martin Hanley  

Region: III

Division: Administration

Occupation: Director

Employment history
Director, Pike-Lincoln Technical Center: 2013–present; adjunct faculty, Uni-
versity of Central Missouri: 2021–present; computer information systems in-
structor, City of St. Charles School District: 2005–2013; programmer/analyst, 
StellarRAD Systems: 1993–2004; programmer/analyst, Daffron & Associates: 
1991–93 

Education
Ed.S., University of Central Missouri; M.S.Ed., Arkansas State University; B.S., 
Maryville University

National ACTE involvement
Bylaws committee member: 2022–present; VISION presenter: 2020–21; Na-
tional Policy Seminar attendee: 2020; National Leadership Fellowship Program 
participant: 2020

Regional ACTE involvement
Policy committee member: 2021–present

Divisional ACTE involvement
Policy committee member: 2020–present 

State ACTE involvement
Missouri Council of Career and Technical Administrators (MCCTA, administra-
tive division of Missouri ACTE) president: 2021–22; MCCTA vice president: 
2020–21; Missouri ACTE Membership Committee member: 2019–2021 

Application summary  
I've been a part of ACTE since becoming a teacher. When I moved into admin-
istration, the administrative division leaders helped me become a better leader 
in my school and state. I had a chance to see great leadership as a fellow and 
a member of the policy committee, and I want to continue that great tradition 
of support and mentorship in the Administration Division. 

Platform statement 
I want to continue and grow the mentoring from the top down. Those in leadership 
should be helping mentor and grow the future leaders. We need to grow the 
partnerships that we have with other organizations, both in education and in 
the business community. Those partnerships will allow us to help our members 
grow in their skills and abilities.  

As leaders in the Administration Division, we need to help lead across the 
board. How can we help the other divisions achieve more? How can we set the 
example for leadership and growth in CTE? Those are questions that we can 
answer together! 
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ADMINISTRATION 
DIVISION VICE 
PRESIDENT-ELECT 
Jayme  
Fitzpatrick   

Region: V

Division: Administration, New and Related Services (NRS) 

Occupation: CTE Manager 

Employment history
CTE manager, Deer Valley Unified School District, 2013–present; adjunct fac-
ulty, Maricopa County Community Colleges: 2013–present; CTE business & 
marketing teacher, Deer Valley Unified School District: 2005–2013; substitute 
teacher, Deer Valley Unified School District: 2003–05 

Education
M.Ed., Northern Arizona University; post-baccalaureate studies, Rio Salado 
College; B.S., State University of New York at Stony Brook

National ACTE involvement
VISION presenter: 2022; VISION attendee: 2011, 2014–2022; National Policy 
Seminar attendee: 2014, 2019; ACTE’s and NCLA’s Best Practices and Innova-
tions in Leadership Conference presenter: 2022; National Leadership Fellow-
ship Program participant: 2019 

Regional ACTE involvement
Marketing, membership and new ideas committee member: 2021–22; confer-
ence attendee: 2021–22

Divisional ACTE involvement
Award winner, NRS Division, Career Academies section, Administrator of the 
Year: 2020  

State ACTE involvement
Association for Career and Technical Education of Arizona (ACTEAZ) executive 
board member: 2013–2014 

Other CTE involvement 
ACOVA, the Professional Association for Arizona CTE Administrators secretary: 
2018–2022; ACOVA member at large: 2017–18; Arizona Marketing Educators 
(AZME) president-elect, president and past president: 2011–13; AZME secre-
tary: 2009–2011; NAF academy administrator 

Application summary  
Jayme Fitzpatrick, CTE administrator from the Deer Valley Unified School 
District in Phoenix, Arizona, is a long-time passionate leader and advocate 
for career and technical education. Twenty years in CTE and 10 years in CTE 
administration, she has served ACTE at the national and state levels, receiving 
multiple recognitions. Fitzpatrick seeks the office of Administration Division 
vice president to broaden her service to CTE administrators, advocating for 
current issues and building the next generation of CTE leaders through ACTE.  

Platform statement 
As Administration Division vice president, my goal would be to provide exceptional 
service to all career and technical education administrators across the nation — 
building fellowship and advocating for CTE.  My goals would be to increase mem-
bership, increase member engagement through communication, and build strong 
relationships with key stakeholders across secondary education, postsecondary 
education, and business and industry. ACTE Administration Division events at 
national and regional conferences will be sought-after, high-quality, engaging expe-
riences for all participants. The ACTE Administration Division is well-positioned and 
strong. I seek to continue the good work of my amazing predecessors and leaders. 
I am up to this challenge! 
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ADMINISTRATION 
DIVISION VICE 
PRESIDENT-ELECT 
Sandra Adams  

Region: III

Division: Administration

Occupation: Administrator 

Employment history
Administrator, Career Academy, Fort Wayne Community Schools: 2021–pres-
ent; CTE instructional coach, Career Academy, Fort Wayne Community Schools: 
2014–2021; Race to the Top (RttT) lead presenter, Ohio Department of Edu-
cation: 2007–2014; adjunct professor, Wright State University: 2006–2012; 
social studies curriculum consultant, Ohio Department of Education: 2004–06  

Education
Ph.D., Indiana State University; M.Ed., Bowling Green State University; B.S.Ed., 
University of Toledo

National ACTE involvement
VISION Presenter: 2017–2022; VISION attendee: 2016–2022; STEM is CTE 
Symposium presenter: 2018; Inclusion, Access, Equity and Diversity Mentor-
ship Program mentor: 2020–21; Techniques writer: 2018–present; participat-
ed as content expert in webinar on professional learning communities: 2020; 
participated in virtual advisory group to steer direction for CTE Learn: 2020; 
created four courses for CTE Learn

Regional ACTE involvement
Region I conference keynote speaker: 2022; Region I conference presenter: 
2021; Region III conference presenter: 2017–19; Region III conference at-
tendee: 2017–19, 2021 

Divisional ACTE involvement
Presented during the Administration Division session at VISION: 2021; invited 
to discuss CTE information technology high school internship program  

State ACTE involvement
State ACTE vice president for external relations: 2019–2020; Ohio ACTE 
conference presenter: 2018; Indiana ACTE conference presenter: 2016–18; 
Indiana ACTE conference attendee: 2020; Missouri ACTE conference presenter: 
2020; Alaska ACTE conference presenter: 2020 

Other CTE involvement 
National Alliance for Partnerships in Equity member, 2019–present; Future 
of Education Technology Conference lead presenter: 2018; provided support 
during the Writing and Revising Interventions to Excel (WRITE) project with Dale 
Cope, the University of Kansas: 2020  

Application summary  
Currently, my administrative position involves ensuring equitable access for 
all students to earn certifications, credentials, and dual credits while pursuing 
their CTE pathway. This allows me to use my ACTE experiences to build better 
connections to advance our students. My passions lie in exposing students to 
industry partners, connecting all students to work-based learning experiences, 
and supporting their abilities to successfully network and assess their own 
progress. Additionally, I have spent the last decade supporting CTE educators 
with articles, blogs, videos, and webinars, all dedicated to demonstrating the 
most effective, research-based instructional practices to provide equity in 
learning and ways to develop student voice and efficacy. My commitment to 
leadership and to promoting career and technical education on all levels high-
lights my intentional focus on how the role of administrators can be used to 
effect transformative change.  

Platform statement 
As an active ACTE member for nearly a decade, I am excited about the possi-
bilities that lie ahead for CTE students. We are clearly at a crossroads today, 
where CTE outcomes are being noticed and showcased.  As the Administration 
Division vice president, I would be dedicated to advocating for our models 
of education and demonstrate how CTE concentrators enable students to 
align with the workforce needs for the future. I propose creating models of 
excellence that can be shared within each state to support regional and local 
expansion of CTE programs. In addition, I would collect, create, and share best 
practice models that demonstrate innovative methods for promoting student 
connections, skill development and content knowledge. As an administrator 
and leadership student, I understand that we need to focus media attention, 
deliberately and consistently, on increasing awareness, aspiration, opportunity, 
and attainment for all students. This is the only way to reach postsecondary 
success for all. We continue the work toward postsecondary success being 
defined by certifications, licenses, apprenticeships, and credentials, alongside 
the traditional pathway of a four-year degree. 
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COUNSELING AND 
CAREER DEVELOPMENT 
DIVISION VICE 
PRESIDENT-ELECT

               Brooke Kusch  

Region: IV

Division: Counseling and Career Development (CCD) 

Occupation: Career counselor  

Employment history
Career counselor, Autry Technology Center: 2019–present; family and consum-
er sciences instructor, Drummond Public Schools: 2009–2019 

Education
M.Ed., Southwestern Oklahoma State University; M.S., Oklahoma State Univer-
sity; B.S.Ed., University of Central Oklahoma

National ACTE involvement
Bylaws committee member: 2014–19; VISION presenter: 2011, 2013, 2016; 
VISION attendee: 2011–14; 2016–2021; National Policy Seminar attendee: 
2022

Regional ACTE involvement
Resolutions committee member: 2022–present; conference attendee: 2012, 
2019

Divisional ACTE involvement 
Counseling and Career Development policy committee member: 2021–pres-
ent; Family and Consumer Sciences (FCS) Education Division executive com-
mittee: 2014–19; FCS Education Division nominating committee chair: 2017–
19; FCS Education Division public relations committee member: 2012–14

State ACTE involvement
Oklahoma ACTE (OkACTE) president: 2019–2020; OkACTE Counseling and 
Career Development Division president-elect: 2021–22; OkACTE mutual be-
nevolence board member: 2019–2022; Oklahoma CareerTech Administrative 
Council chair, 2020–2021

Other CTE involvement 
Oklahoma Family, Career, and Community Leaders of America Alumni and 
Associates chair: 2014–15; Oklahoma State University College of Human 
Sciences advisory board member: 2017–19; co-chaired CTE advocacy days at 
the state capitol 
  
Application summary  
Career and technical education has had a significant impact on my life, as 
I have been actively involved as a career and technical student organization 
member and officer and now CTE educator and counselor for over two 
decades. Serving ACTE both on the state and national levels has allowed 
me to grow as a leader and continue to advocate for career and technical 
education. Serving as vice president of the Counseling and Career Develop-
ment Division will allow me the opportunity to continue building upon the 
programs developed under past leadership. I believe that a strong network of 
CTE professionals is vital for the success of our Association. My experience, 
coupled with my passion for CTE, will allow me to serve the members of not 
only my division but the entire Association.   

Platform statement 
Career development is a lifelong process. Serving as vice president of the 
Counseling and Career Development Division, I will continue collaborating 
with members, developing partnerships, and growing our division to serve 
the needs of our diverse CCD membership. Members of our division play an 
important role in recognizing that each student, regardless of background, 
possesses unique interests and goals, which will lead to their future endeav-
ors. It is imperative that advocacy for CTE continue so there is access to and 
awareness of the high-quality CTE programs offered by our members, educa-
tors, and administrators.  

The CCD Division has developed new programs under the leadership of Vice 
President Teresa Gibbons. I would continue to build upon those programs to 
form a strong network of CTE professionals throughout the association. With 
over two decades of service, I believe that I bring a unique perspective on how 
to cultivate relationships, align resources, and advocate for CTE.
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COUNSELING AND 
CAREER DEVELOPMENT 
DIVISION VICE 
PRESIDENT-ELECT

               Nora Zollweg   

Region: V

Division: Counseling and Career Development (CCD) 

Occupation: Student services coordinator  

Employment history
Student services coordinator, West Sound Technical Skills Center: 2011–
present; adjunct faculty, Western Washington University: 2008–2011; office 
coordinator, special programs, Bremerton School District: 2008–2011; office 
coordinator, career and technical education, Bremerton High School: 2004–
08; clerical assistant, career and technical education, Central Kitsap School 
District: 2001–04  

Education
M.S.Ed., Western Governors University; M.S., Chapman University; M.A. certifi-
cation, Chapman University; B.A., Western Washington University; A.A., Olympic 
College

National ACTE involvement
VISION attendee: 2016–2022; National Policy Seminar attendee: 2017, 
2022; award winner, Counseling and Career Development Professional Award: 
2020   

Regional ACTE involvement
Awards committee chair: 2022; awards committee member: 2020–22; 
Region V fellow: 2022; Region V conference presenter: 2021–22; conference 
attendee: 2020–22; award winner, Region V Counseling & Career Development 
Professional Award: 2019

Divisional ACTE involvement 
Awards committee member: 2021–present

State ACTE involvement
Washington ACTE president: 2021–22; legislative chair: 2021–22; Washington 
ACTE president-elect: 2020–21; foundation/awards/membership/engagement 
chair: 2020–21; board member: 2014–present 

Other CTE involvement 
Washington Association for Career Counseling and Employment Readiness 
(WA-CCER) past president: 2019–2020; WA-CCER president: 2015–19; WA-
CCER president-elect: 2014–15; WA-CCER secretary: 2011–14; membership 
and awards chair: 2010–13 
  
Application summary  
This application outlines my previous ACTE positions and experiences which I 
believe qualify me for the vice president-elect position in the Counseling and 
Career Development Division of ACTE. 
 
Career and technical education and the students who take CTE classes are my 
passion. And I believe this is why I have succeeded in my current position. CTE 
matters, and the students deserve counseling professionals that understand 
their academic, employability, and social and emotional needs. The CCD Divi-
sion is a perfect place for professionals to increase their knowledge in these 
areas and prepare to serve CTE students to the best of their ability. As vice 
president-elect of this division I can create and support a team that will make 
this possible.    

Platform statement 
I believe our focus needs to be on creating a high-quality division that increas-
es membership through building relationships with one another, by providing 
diverse, high quality professional development that meets the needs of our 
members, and by creating opportunities to serve our students and to support 
each other along the way.   

It's time we move away from feeling like we live in silos and instead grow by 
working together as a team. Our students need us, and we need each other. 
Together we can create a synergy that will surpass our individual efforts.   

Counseling and career development is my chosen pathway, something that 
I've spent years training to do. I have the academic background and hands-on 
experience to lead this amazing group of professionals. I have successfully led 
CTE teams at local, state and regional levels. I would like nothing more than 
the chance to lead and support you and to create something amazing together 
as your division vice president.
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HEALTH SCIENCE 
EDUCATION DIVISION 
VICE PRESIDENT-ELECT 
Jennifer Fisk   

Region: V

Division: Health Science Education (HSE) 

Occupation: Education programs professional for health  
science/public safety  

Employment history
Nevada Department of Education: 2021–present; Northwest Career and Tech-
nical Academy, 2011–2021; The Mojave High School, Clark County School 
District: 2006–2011; Select Medical/Health South: 2003–08  

Education
M.A., Sierra Nevada College; B.A., Adams State College

National ACTE involvement
VISION presenter: 2021; VISION attendee: 2013, 2016, 2018–2021; National 
Policy Seminar attendee: 2021–22  

Regional ACTE involvement
Policy committee member: 2020–present; legislative/resolutions committee 
member: 2020–present; conference planning committee (and from host 
state): 2020; conference presenter: 2019, 2022; conference attendee: 2018–
2021; fellowship program participant: 2019–2021 

State ACTE involvement
Nevada ACTE president: 2020–present; president-elect: 2019–2020; Health 
and Public Safety Division vice president: 2017–19; state conference planning 
committee member: 2018–present

Other CTE involvement 
Nevada HOSA executive board member: 2017–present; National Consortium 
for Health Science Education health science state leader  
  
Application summary  
Jennifer Fisk is currently working for the Nevada Department of Education as 
the education programs professional for health science/public safety. Prior to 
that, she was a biomedical science and sports medicine teacher for 11 years. 
She has been a member of ACTE for nine years, was a Region V ACTE fellow, 
and currently serves on the Region V policy committee and as the Nevada 
ACTE president.   

Platform statement 
As the vice president-elect for ACTE’s Health Science Education Division, I 
would like to increase communication at the local, regional, and national 
levels. Many members feel like they are not being heard. I would like to start 
hosting a quarterly Zoom meeting where members can communicate with 
each other, share great ideas about the great things that are going on in their 
schools and in other states, and maybe even find a mentor from another state. 

Many members join and attend VISION, but they are unaware of how to get 
involved. Letting members know the different ways they can get involved may 
make them feel more comfortable, assess their own strengths and talents, and 
motivate them to find ways to become more active members of the ACTE fam-
ily. We must find different ways to communicate with members, provide them 
alternative ways to get and stay involved, and use all of the resources at our 
disposal to encourage participation and increase engagement. 
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HEALTH SCIENCE 
EDUCATION DIVISION 
VICE PRESIDENT-ELECT 
Maggie Cox    

Region: V

Division: Health Science Education (HSE); Administration;  
Engineering and Technology Education (ETED)  

Occupation: CTE health science teacher   

Employment history
Medical program instructor, Pinecrest Academy of Nevada – Sloan Canyon; 
medical magnet program instructor, Rancho High School, Clark County School 
District (CCSD); medical magnet program instructor, Desert Pines High School, 
CCSD  

Education
B.S., California Polytechnic University; completed 15 graduate units toward 
M.Ed., University of Nevada, Las Vegas; completed 30 graduate units toward 
M.Ed., Grand Canyon University

National ACTE involvement
National Leadership Fellowship Program fellow: 2020; Inclusion, Access, Equi-
ty and Diversity (IAED) Mentorship Program mentee: 2022; VISION presenter: 
2017, 2021; VISION attendee: 2017, 2019–2021; National Policy Seminar 
(NPS) attendee: 2021–22; organized virtual meetings for NPS attendees from 
Nevada with all representatives   

Regional ACTE involvement
Membership marketing & new ideas committee chair: 2020–present; com-
mittee member: 2018–2020; conference presenter: 2019–2022; conference 
attendee: 2018–2022 

Other: During the difficult shutdown period of 2020–21, I served as Nevada 
ACTE president and assisted with hosting two online regional conferences. 

Divisional ACTE involvement 
Policy committee member: 2019–present; frequent conference presenter on 
behalf of health science education

State ACTE involvement
Nevada ACTE past president: 2021–22; president: 2020–21; president-elect: 
2019–2020; engagement coordinator: 2018–19; Health and Public Safety 
Division vice president: 2016–18; award winner, Nevada ACTE Teacher of the 
Year: 2019 

Other CTE involvement 
National Consortium for Health Science Education conference presenter; Nevada 
Cognia board member: 2021–present; Lied Middle School advisory board mem-
ber: 2020–present; CCSD middle school STEAM career committee member: 
2017–2020; National Athletic Trainers’ Association member for 20 years   
  
Application summary  
I am a health science educator with 14 years of experience, currently teaching 
middle and high school. As CTE department lead, past president of Nevada ACTE, 
a Region V committee chair, and Nevada Cognia board member, I have leader-
ship experience. I learned about the board of directors as a 2020 experienced 
fellow and have continued to grow through the IAED Mentorship Program. 
 
Our CTE programs are part of the education system that is working, although 
not accessibly for all. To provide better access to students we need to redefine 
CTE as a strategic pathway to careers with opportunities for industry certifi-
cation with work-based learning experiences. Creating career exploration in 
elementary and building career development into middle school programs can 
lead to high-quality high school pathways. Teacher recruitment, preparation, 
support, and retention are crucial, and I would like to help bridge the gap be-
tween our partner programs, who offer high-quality educator support in health 
science, with ACTE.
   
Platform statement 
As Health Science Education Division president-elect, I would like to increase 
connections with partners, grow membership, and create more active involve-
ment with the divisional policy committee. Historically we've had a hard time 
getting health science presentations at VISION. I would like to survey the 
division members to learn what they hope to see at conferences. I will work 
to create a pathway for health science teachers to connect with each other 
through division-specific trainings — similar to how National Association of Ag-
ricultural Educators collaborates with ACTE to align their conference dates. Fur-
ther, I would like to see the ACTE Health Science Education Division do more 
outreach to our states, especially those states that have not unified yet. For 
example, we may consider sending a division leader to these states to share 
an innovative presentation and advocate for ACTE membership. 
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POSTSECONDARY, 
ADULT AND CAREER 
EDUCATION DIVISION 
VICE PRESIDENT-ELECT

               Rana McVay   

Region: IV

Division: Postsecondary, Adult and Career Education (PACE) 

Occupation: Assistant director, business and industry  
services (BIS)   

Employment history
Assistant director, BIS, Tulsa Technology Center: 2021–present; BIS manager, 
Tulsa Technology Center: 2020–21; BIS project coordinator, Tulsa Technology 
Center: 2016–2020; transition specialist, Tulsa Public Schools: 2011–16; 
business information technology education instructor, Edison High School, 
Tulsa Public Schools: 2001–2011  

Education
M.A., Southern Nazarene University; B.S.Ed., Northeastern State University 

National ACTE involvement
Inclusion, Access, Equity and Diversity task force member: 2019–present; VI-
SION presenter: 2021; VISION attendee: 2018–2021; National Policy Seminar 
attendee: 2021–22; The Harbor Freight Tools for Schools Prize for Teaching 
Excellence judge/consultant: 2021–22

Regional ACTE involvement
Conference presenter: 2011; conference attendee: 2019, 2021–22 

Divisional ACTE involvement 
Diversity action committee member: 2017–present; conference attendee: 
2018–19, 2021–22; award winner, Excellence Award: 2022

State ACTE involvement
Oklahoma ACTE (OkACTE) president: 2020–22; conference attendee: 
1997–present 
 
Other: As president of OkACTE, I attended and was an active member of sever-
al committees, including the executive committee, diversity action committee, 
membership services committee, and the political action committee. Further, 
I participated in the process of developing our state's legislative agenda and 
attended events that discussed legislative updates associated with CTE. 

Other CTE involvement 
Oklahoma Association of Minorities in Career and Technology Education 
(OAMCTE) president: 2010–11, 2018–19; OAMCTE secretary: 1999–2005; 
OAMCTE scholarship chair for four years  
  
Application summary  
I am passionate about career & technical education. Because of my passion, 
colleagues and friends have seen leadership qualities in me that I didn't see in 
myself. They have believed in my work ethic, and I've been able to home in on 
the values and strengths that I bring to the ACTE organization. I want to serve, 
and I want to be able to give back to an institution that has had a profound 
effect on my life. I don't know what my future holds, but I'm certain that it 
involves the work that allows me to have a positive influence on those that I 
meet and represent. 
 
I hope that, when I retire from my education career, those who tell my story will 
say that my actions lined up with my words, and that I genuinely cared about 
their success.   

Platform statement 
To serve as vice president-elect for the PACE Division provides an opportunity 
to have influence that reaches the entire ACTE organization. I would like to take 
advantage of the opportunity to grow, the opportunity to learn, the opportunity 
to advocate, the opportunity to encourage others, the opportunity to support, 
the opportunity to serve, and the opportunity to lead. As vice president-elect, 
I’ll strive to do all of these things with grace. If I’ve done those things in a way 
that best represents the ACTE institution, I’ve accomplished what I’ve set out 
to do.
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POSTSECONDARY, 
ADULT AND CAREER 
EDUCATION DIVISION 
VICE PRESIDENT-ELECT

               Shawn Freie   

Region: IV

Division: Postsecondary, Adult and Career Education (PACE) 

Occupation: Small business management coordinator/ 
incubator manager   

Employment history
Small business management coordinator/business incubator manager, Caddo 
Kiowa Technology Center: 2006–present; agriculture education instructor, Cyril 
Public Schools: 2004–06; extension coordinator, Meridian Technology Center: 
2000–04; agriculture education instructor, Medford Public Schools: 1995–
2000; agriculture education instructor, Moore High School, 1992–95  

Education
M.Ed., Oklahoma State University; B.S.Ed.,Oklahoma Panhandle State 
University 

National ACTE involvement
National Leadership Fellowship Program participant: 2018; VISION presenter: 
2018; VISION attendee: 1993, 2018–19, 2021; National Policy Seminar 
(NPS) attendee: 2018

Regional ACTE involvement
Conference attendee: 2014, 2019; conference host state co-chair: 2019  

Divisional ACTE involvement 
Awards committee chair: 2021–present; awards committee member: 2016–
present; award winner, PACE Ambassador of the Year: 2019; award winner, 
Economic Development Award: 2021; delivered ECMC Foundation presenta-
tion for PACE awards: 2021

State ACTE involvement
Oklahoma ACTE (OkACTE) Postsecondary, Adult and Career Education Di-
vision (OkPACE) president: 2019; OkPACE board member: 2015–present; 
OkPACE mutual benevolence committee member: 2021–22; OkACTE Agri-
cultural Education (AG) Division board member: 1999; OkACTE secretary; 
CareerTech Advisory Council member: 2018–19; award winner, OkACTE AG 
Outstanding New Member: 1996 
  
Application summary  
I have passion for career and technical education that started when I was an 
agriculture education student and continued as I became an AG instructor. 
From reaping the benefits as a student and realizing the profound impact CTE 
has, my passion blossomed into a 30-year commitment serving CTE.  Current-
ly, I serve as the small business coordinator and business incubator manager 
at Caddo Kiowa Technology Center. In my professional career, I have remained 
very active in both divisions I served. I had the honor of serving as OkPACE 
president and chaired the following OkPACE committees: awards, mutual 
benevolence, and conference planning. I currently am chair of the ACTE PACE 
awards committee and have previously been a committee member. Further, I 
completed the ACTE fellowship program in 2018. I have had many opportuni-
ties in my leadership roles and gleaned information through attendance of the 
NPS and VISION conferences.   

Platform statement 
For anything to span the test of time, growth and participation are founda-
tional. As PACE vice president-elect, I want to focus on membership growth/
retention and active membership participation. My objective is to grow mem-
bership within each state’s PACE division and cultivate divisions in states that 
do not have PACE. Bringing postsecondary career professionals together with a 
common denominator — ACTE PACE — will only make CTE and the Association 
stronger. To do this, we must activate members’ participation and mentorship, 
growing member involvement that bridges state lines and connects CTE pro-
fessionals from coast to coast. In order to retain members, it is important to 
provide quality member value and foster a sense of belonging to ACTE, cre-
ation of additional member benefits, and member recognition. All of this will, in 
turn, create a recruiting tool for the division. Visibility of membership is a must 
for sustainment, and in doing so we can strategically join all states together, 
unifying CTE.
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ENGINEERING AND TECHNOLOGY EDUCATION VICE PRESIDENT
Two candidates did not apply for the Engineering and Technology Education Division vice president position. Per ACTE Bylaws and the Board Policy and Procedure Manual, if there are not two candidates for a vice president position, the office 
shall be declared vacant by the board of directors. The respective policy committee reviewed the candidate to recommend for appointment. The ACTE board of directors voted to appoint Fran Bromley-Norwood as the Engineering and Tech-
nology Education Division vice president. The term for this position is July 1, 2023–June 30, 2026. As a result, voting for Engineering and Technology Education Division vice president will not be featured on the electronic ballot this year.

Fran Bromley-Norwood   

Region: V

Division: Engineering and Technology Education (ETED); Administration; Postsecondary, Adult 
and Career Education (PACE); New and Related Services (NRS) 

Occupation: Administrator    

Employment history
Adjunct professor, University of Nevada, Reno: 2022–present; computer science admin-
istrator, Clark County School District (CCSD), 2021–present; adjunct professor, Sierra 
Nevada University: 2015–2022; computer science and cybersecurity educator, CCSD: 
2014–2021; K–5 educator, CCSD: 2001–2014  

Education
M.Ed., Dowling College; B.A., Towson University 

National ACTE involvement
Nominating committee member: 2020–present; National Leadership Fellowship Program 
mentor: 2022; fellowship program fellow: 2020; VISION presenter: 2020–22; VISION 
attendee: 2017–2022; VISION 2022 planning committee: 2021–22; National Policy Semi-
nar attendee: 2020–21; Techniques writer: 2020 

Regional ACTE involvement
Membership, marketing and new ideas committee member: 2022; opportunity grant 
recipient 

Divisional ACTE involvement 
Policy committee member: 2020–present; award winner, ETED Neven Frantz Outstanding 
Instructor Award: 2021

State ACTE involvement
Nevada ACTE conference planning committee: 2020–present; membership coordi-
nator chair: 2020–present, ETED vice president: 2019 

Other CTE involvement 
Mission and vision committee chair, CompTIA CTE Advisory Council: 2021  
  
Application summary  
Since I started teaching CTE computer science and cybersecurity courses, I have been ea-
ger to learn more about ACTE and the opportunities available within the organization. I was 
honored to be selected as a 2020 ACTE experienced fellow, and I look forward to using the 
leadership skills and knowledge from that fellowship in future ACTE leadership roles.   

Platform statement 
As the ETED vice president, I want to make sure that all members feel like they have a true 
investment in the direction of the division. I would like to accomplish that by increasing 
relationships between ETED members and members of other divisions with ACTE.

REGION I VICE PRESIDENT
Two candidates did not apply for the Region I vice president position. Per ACTE Bylaws and the Board Policy and Procedure Manual, if there are not two candidates for a vice president position, the office shall be declared vacant 
by the board of directors. The respective policy committee reviewed the candidate to recommend for appointment. The ACTE board of directors voted to appoint Doulas Bush as the Region I vice president. The term for this posi-
tion is July 1, 2023–June 30, 2026. As a result, voting for Region I vice president will not be featured on the electronic ballot this year.

Douglas Bush   

Region: I

Division: Administration 

Occupation: Associate superintendent for CTE    

Employment history
Associate superintendent for CTE, Gratiot-Isabella Regional Education Service District (RESD): 
2014–present; comprehensive high school principal, Shepherd Public Schools 2006–2014; 
assistant principal, Midland Public Schools: 2004–06; assistant principal, Farwell Public 
Schools: 2002–04; teacher, Shepherd Public Schools, 1995–2002; education designed for 
gainful employment coordinator, Mt. Pleasant Public Schools: 1991–1995  

Education
M.A., education administration, Central Michigan University; B.A., Alma College 

National ACTE involvement
Bylaws committee member: 2020–present; audit committee member: 2018–2020; VI-
SION presenter: 2021; VISION attendee: 2015–2021; Techniques writer: 2020  

Regional ACTE involvement
Policy committee member: 2016–present; conference planning committee member 
2020–22; Award winner, Jim Hanneman Memorial Award; Region I conference presenter: 
2021; conference attendee: 2018–2022 

State ACTE involvement
Michigan ACTE (MI ACTE) president: 2019–2021; MI ACTE executive board: 2016–present

Other CTE involvement 
Michigan career education planning district executive board treasurer: 2017–present; 
Michigan Department of Education (MDE) Office of CTE funding referent group: 2017–pres-

ent; MDE Office of CTE Perkins V Local Comprehensive Local Needs Assessment working 
group: 2019–present; Michigan Labor and economic opportunity apprenticeship advisory 
committee: 2021–present; Central Michigan Manufacturers Association: 2014–present

Greater Gratiot Economic Development Corporation: 2019–present; Great Lakes Bay Re-
gional Alliance Out-of-school Time STEM Network: 2018–present; Great Lakes Bay Region 
Employer Talent Pipeline: 2016–present; Central Michigan Talent Consortium: 2019¬–pres-
ent; Great Lakes Bay Regional Career Navigator Network chair: 2019–present
    
Application summary  
I am currently the associate superintendent for CTE for the Gratiot-Isabella RESD in 
Central Michigan. I am the past president and current executive board member of the 
Michigan Association for Career & Technical Education. I have been a member of the 
Region I policy committee for several years. I am currently a member of the ACTE bylaws 
committee and a former member of the ACTE audit committee.  I have also been a part 
of the Region I conference planning committee from 2020 to present. It is through work 
in ACTE at the state, regional and national levels that I have decided to seek this posi-
tion.  I have a desire to enhance CTE across Region I through providing professional de-
velopment, advocacy, and meaningful member benefits. I believe the experiences I have 
gained through my over 30 years in education have prepared me well for this position.   

Platform statement 
I would like to continue to enhance the work that has been done through the strategic 
planning process of the policy committee. As the president of Michigan ACTE, I was able 
to lead our board through a similar strategic planning process. I think the work we did 
as a state has been very beneficial and some of the approaches we took could be em-
ployed at the region level. The areas of emphasis would be increasing member numbers 
and engagement, professional development, advocacy, and innovation. 

One thing I would do as the Region I vice president is to consider those states in the re-
gion that seem to have less involvement. I would like to find leaders in those states that 
I could support to build their state associations. I know that this will take time to talk to 
and listen to members at the grassroots level. But, if there are people in the state that 
can rise up and become champions for ACTE, Region I could grow. I believe, as a former 
state association president, I am well suited to engage state leaders.
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IS THERE AN EDUCATIONAL STRATEGY THAT 
PROVIDES LEARNERS WITH REAL-LIFE WORK 
experience? If such a strategy exists, is it 
possible that a learner can apply academic 
as well as technical skills to enhance their 
employability? The good news is that a 
strategy does exist and is known to those 
in career and technical education (CTE) 
as work-based learning (WBL). WBL can 
take a variety of forms including appren-
ticeships, field trips, job shadowing, clinical 
experiences, school-based enterprises, ser-
vice learning, and/or cooperative educa-

tion. These kinds of experiences, especially 
those that involve learners going beyond 
the classroom walls, provide benefits for all 
involved parties. 

High-quality WBL programs help estab-
lish connections between schools and the 
workplace, and they can help teachers stay 
up to date with changing industry stan-
dards. For the learner, WBL programs help 
create a solid understanding of the multi-
tude of opportunities available in a partic-
ular field. Students are presented with op-
portunities to build mentor relationships. 

WBL that Works
By Jackie Cullen & John Foster 

FEATURE

In addition, research has also shown that 
students engaged in WBL perform better, 
stay in school, and remain enrolled in post-
secondary programs.

Although the benefits of these strategies 
are many, and Perkins V addresses it as a 
priority, systematic approaches to WBL 
are not prevalent. For example, at ACTE’s 
recent 2022 WBL conference in Utah, only 
two sessions addressed a statewide ap-
proach. This led us to believe that many in-
stitutions are establishing WBL programs 
on their own. And while these individual 
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approaches may be viewed as innovative, 
a consistent and agreed upon set of expec-
tations makes communication easier and 
creates a more efficient system. 

Take a statewide approach.
Pennsylvania has managed a statewide 
system of WBL for more than three de-
cades. This system integrates teacher train-
ing, state licensing, and labor laws, and 
still allows for individual innovation. CTE 
programs in the state include nearly 66,000 
secondary students enrolled in 136 high 
schools and 86 area technical centers, as 
well as more than 73,000 postsecondary/
adult learners at with instruction delivered 
at the majority of these same institutions.  
So, with a system of this size, it was neces-
sary to integrate some standard practices 
and policies. 

Like many other states, Pennsylvania re-
lies on an alternative teacher certification 
system to license CTE teachers; most enter 
the classroom after careers in industry. 
But, to teach CTE in the Commonwealth 
of Pennsylvania, individuals must commit 
to 60 university credit hours at one of three 
state universities. The instructors at these 
schools vary but the instructional content 
is unified and includes coursework in WBL 
as well as career exploration. Consistent 
statewide instruction topics include man-
aging and monitoring WBL programs, 
establishing advisory committees, and 
integrating training plans among schools, 
employers, families and students. 

Pennsylvania also provides support for 
educators with innovative professional de-
velopment on work-based learning. 

The statewide Pennsylvania Inspired 
Leadership (PIL) program, designed spe-
cifically for CTE administrators, focuses 
heavily on job-embedded assignments 
and gives participants the opportunity 
to try out new strategies in a safe space. 
PIL operates as part of an ongoing and 
collaborative effort involving the Penn-
sylvania Department of Education’s Bu-
reau of Career and Technical Education, 
Pennsylvania Association of Career and 
Technical Administrators (PACTA), and 

input from administrators active in the 
field. And while the programs are con-
tent specific, all students can benefit 
from career education. For example, one 
PIL program provided administrators 
with the strategies and support to im-
plement a cooperative career pathway 
system that included all middle school 
students, not just those interested in 
CTE. Another PIL helped ensure admin-
istrators were able to deliver career edu-
cation activities at all grade levels via a 
digital delivery system.

These activities are supported in state 
policy under the auspices of 22 Pa. Code 
Chapter 49, Certification of Professional 
Personnel. Further, WBL is included as an 
option for local education agencies to ful-
fill the Industry-based Learning Indicator 
requirements in  part of the Pennsylvania 
Department of Education’s (2022) Future 
Ready PA Index. This tool, which was 
launched in November 2018 after discus-
sions with thousands of stakeholders, 
increased transparency around school and 
student group performance and illustrates 
success using the categories of academic 
performance, student progress, and college 
and career readiness.

Invest in cooperative education.
The state also maintains a separate 
teacher licensing process for cooperative 
education, which includes coursework, 
an internship, and a standardized creden-
tialing assessment provided by NOCTI. As 
a result of this integrated system, nearly 
21,000 students have participated in WBL 
experiences that include registered ap-
prenticeships, internships, job shadowing, 
school-sponsored enterprises and simulat-
ed work environments.

Within its CTE programs the Com-
monwealth of Pennsylvania leverages na-
tional third-party credentialing whenever 
possible. 

In addition to aligning technical stan-
dards with employers’ needs, educators 
also use a variety of NOCTI workplace 
readiness credentials to build vital em-
ployability skills. The Commonwealth 

began to focus on discrete aspects of 
technical training — skill development 
in teamwork and communication — by 
enhancing the content with micro-creden-
tials. Micro-credentials enable learners 
to digest new knowledge in short bursts, 
and they also allow students to track and 
showcase their progress. 

Pennsylvania developed and has sus-
tained an innovative approach to work-
based learning for more than 30 years. If 
you’re interested in making WBL work in 
your state, make plans to attend our ses-
sion at ACTE’s CareerTech VISION 2022.

Jackie Cullen is a former Pennsylvania 
state CTE director and currently serves as 
executive director of PACTA.

John Foster is a former Pennsylvania state 
CTE director and currently serves as pres-
ident and CEO of NOCTI and Nocti Busi-
ness Solutions. 
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A PURPOSE-DRIVEN  
EDUCATION

BUSINESS PROFESSIONALS OF AMERICA (BPA) 
SETS A COURSE TO DEVELOP AND EMPOWER 
student leaders. BPA is a career and techni-
cal student organization (CTSO) that strives 
to help students to discover their passions 
and change the world by creating oppor-
tunities to extend learning, professional 
growth and service. Now, as we stand on the 
precipice of another new year, BPA renews 
its commitment to supporting high-quality 
career and technical education (CTE).

Earlier this year, BPA’s board of trust-
ees appointed Steven J. Mitchell as the 

CTSOs Engage

executive director and chief executive 
officer. Mitchell has worked in business 
education as a marketing teacher, a CTE 
department chair and a CTSO chapter 
advisor in Memphis, Tennessee — and 
in a state leadership role with the Ten-
nessee Department of Education over-
seeing DECA and FBLA-PBL. Through-
out his accomplished career, he has 
directed programs and events for more 
than 350 CTSO chapters and over 13,000 
students and teachers throughout Ten-
nessee. Further, he served on the board 

of directors at DECA from 2020–22 and 
participated in task forces on governance; 
diversity, equity, and inclusion; and high 
school competitive events.

“I am elated to be the new executive 
director and chief executive officer of 
Business Professionals of America,” wrote 
Steven J. Mitchell. “These past few months 
have truly been a whirlwind of wonderful 
onboarding experiences, and I am eternal-
ly grateful for the opportunity to serve in 
this capacity. I appreciate everyone for the 
patience, support and warm welcomes ex-
tended to me during this transition.

The board speaks highly of Mitchell, 
who brings a strong growth mindset 
to the CTSO. “He brings experience in 
leading and collaborating with advisors, 
students, staff, boards, industry partners 
and other stakeholders,” said Brenda Ja-
cobsen, past board chair. “We’re delighted 
to welcome him to BPA.” Joining the BPA 
national staff team this year alongside 
Steven J. Mitchell is Sheila K. Morris as 
the new director of education and profes-
sional learning.

A highly sought-after presenter and 
training facilitator, Morris has created 
strategies for high-quality instruction 
and has developed training curriculum 

“As a former CTSO chapter 
advisor and state advisor, I know 
firsthand how much hard work, 
dedication, and time are required 
to provide high-quality student 
experiences with excellence.”
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for adult learners. Her expertise in profes-
sional development and CTE programs 
of study has allowed her to create frame-
works to improve and sustain professional 
learning for audiences including adminis-
trators, teachers and students.

“Both education and professional learn-
ing have always been my passion, and 
now I can do what I love in an even big-
ger and more exciting way. I cannot wait 
to build healthy relationships with the 
BPA state advisors, classroom educators 
and other key stakeholders across the 
country,” said Morris.

High-quality CTE for students
With individual and team events — an-
alytical topics and creative ones — BPA 
seeks to offer a CTSO experience that will 
engage all students. BPA’s Workplace Skills 
Assessment Program competitive events 
are linked to competencies, learning stan-
dards and the National Career Clusters 
Framework. Competitions are open to 
middle-level, secondary and postsecond-
ary students in several categories:

• Business Administration
• Digital Communication and Design
• Finance
• Management Information Systems
• Management, Marketing and  

Communication
• Health Administration

Further, BPA knows that CTE students, 
educators and employers alike value con-
nections made to the real world. Because 
these opportunities help to prepare learners 
for success in the workforce. It’s for this rea-
son that BPA partnered with Certiport (C), 
Precision Exams by YouScience (YS) and 

TestOut (TO) to link several of their events 
to industry-recognized certifications. 

High-quality PD for educators
In addition to offering high-quality CTE 
and industry-recognized certifications 
for CTE students, advisors can gain 
knowledge and expertise in specific skills 
through professional development (PD) 
offered by the national organization as 
well as outside partners.

BPA’s advisor professional development 
and certification programs are designed to 
prepare local chapter advisors for success 
in the classroom through online training, 

peer-to-peer engagement and national pro-
gram resources. PD sessions cover topics 
such as cultural competence, family and 
community involvement to promote career 
readiness, planning high-quality lessons 
and using Perkins V funds to support CTE.

Industry Certifications: 18 of BPA’s competitive events (listed below) include an industry certification 
exam as part of the national-level competition; 25 additional events have aligned certification exams 
that are available (but not required) at the national conference. 
 

Secondary & Post-secondary Events Aligned Certification Exam 

C# Programming IT Specialist - Software Development (C)  

Computer Network Technology IT Specialist - Networking (C)  

Computer Security IT Specialist - Network Security (C)  

Database Applications MOS Access 2019 Expert (C)  

Device Configuration & Troubleshooting IT Specialist - Device Configuration and 
Management (C)  

Entrepreneurship Entrepreneurship & Small Business (C)  

Integrated Office Applications MOS PowerPoint 2019 Associate (C)  

Java Programming IT Specialist - Java (C)  

Linux Operation System Fundamentals Linux Pro (TO) 

Python Programming IT Specialist - Python (C)  

Spreadsheet Applications, Fundamental MOS Excel 2019 Associate (C)  

Spreadsheet Applications, Advanced MOS Excel 2019 Expert (C)  

SQL Database Fundamentals IT Specialist - Databases (C)  

Web Design, Fundamentals of IT Specialist - HTML and CSS (C)  

Word Processing, Fundamental Word Processing (YS)  

Word Processing, Intermediate MOS Word 2019 Associate (C)  

Word Processing, Advanced MOS Word 2019 Expert (C)  

Middle Level Competitive Event Aligned Certification Exam 

Digital Citizenship IC3 Global Standard 6 Level 1 (C) 

 
Certification Providers 
C = Certiport 
YS = Precision Exams by YouScience 
TO = TestOut 

Certification demonstrates 
proficiency in a subject and can 
gain attention of future employers.

DID YOU KNOW?
The four points of the BPA shield stand 
for ambition, leadership, sociability and 
poise. bpa.org/our-culture

PROGRAMS WITH A PURPOSE
Recognition programs such as BPA 
Cares and Torch Awards encourage stu-
dents to gain leadership experience and 
participate in community service activi-
ties that enhance career readiness.
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Opportunities
in Blue Collar 
America

Blue collar workers are the 
backbone of America.

With rising wages, a renewed respect for 
workers, and abundant job openings, now 
is the time to promote these opportunities 
to communities and students.

Join the session “The Opportunities in 
Blue Collar America” at Vision 2022 
for the state of blue collar workers and 
employment opportunities.

In this session you will: 

• Learn the current sentiment of blue
collar workers, including job satisfaction
and opportunity offered 

• Consider how this research can be
used in recruiting people to pursue
these careers and promoting a positive  
public sentiment for blue collar jobs

• Hear current job trends for blue collar
workers and best practices for getting
employed 

Express Employment Professionals is an 
international network of franchises offering 
localized staffing solutions to 84,000 
client companies across the U.S., Canada, 
South Africa, Australia, and New Zealand, 
employing 586,000 people globally in 
2021 and 10 million since its inception.

Express is honored to help your students 
and graduates find work and provide 
staffing solutions to support your schools.
 
Visit ExpressPros.com to find the 
location nearest you. 



VISION 2022  
offers robust  
in-person and 
virtual options!
careertechvision.com
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Register for VISION 
Join career and technical educators 
for our largest conference of the year! 
ACTE’s CareerTech VISION 2022 hap-
pens Nov. 30–Dec. 3 in Las Vegas, 
Nevada. Educators who can’t travel can 
attend virtually for an immersive pro-
fessional development opportunity. The 
event will offer:

 • Keynote speakers and leaders on our 
main stage, livestreamed for virtual 
attendees

 • Hundreds of concurrent sessions 
offering fresh insights and timely 
topics in high-quality secondary and 
postsecondary career and technical 
education (CTE) 

 • CareerTech Expo with telepresence 
robots to enable our remote attend-
ees to experience the Expo, too

 • Focused preconference workshops, 
the ACTE Awards Gala and more  
 

Engage CTE Students  
in a Video Contest 
ACTE, host of CTE Month®, and NASA 
HUNCH are excited to announce the 
2022–23 student video challenge. The 
contest engages students to showcase 
CTE and project-based learning pro-
grams in high-demand career fields on 
Earth and in space. This year’s theme 
is “What Is the Purpose of NASA?” Stu-
dents are asked to feature CTE pathways, 
courses, and careers of the future to fuel 
and cultivate NASA’s future missions. 
Submit a two-minute video by April 1. 
acteonline.org/video-challenge

Influence Policymakers  
on Key CTE Issues at NPS
Join CTE professionals from across the 
nation to voice your vision on education 
policy topics relevant to your school’s 
needs. Attendees will also learn about 
best practices for influencing federal 
policy related to CTE advocacy and 

messaging. ACTE’s National Policy 
Seminar 2023 happens March 19–22 in 
Arlington, Virginia, with time to meet 
and advocate for CTE with legislators. 
acteonline.org/nps

Apply for the Achieve 100 Award
ACTE’s Achieve 100 Award is present-
ed to schools and institutions that 
achieve 100% membership in ACTE 
among their CTE staff and faculty. This 
is a distinguished award that show-
cases an organization’s dedication and 
commitment to career and technical 
education. All CTE staff must be ACTE 
members by Dec. 31. And applications 
are due Feb. 1.  
acteonline.org/achieve-100-award

Join the IAED Mentorship Program
ACTE promotes high-quality CTE pro-
grams for diverse audiences. Join the 
IAED Mentorship Program, where men-
tees and mentors work and learn togeth-
er to cultivate conversations on inclu-
sion, access, equity and diversity (IAED). 
The IAED Mentorship Program was 

INSIDE ACTE



INSIDE ACTE
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created with the goal of providing mentors 
to ACTE members interested in IAED, and 
to encourage ACTE members interested in 
IAED to pursue leadership roles in ACTE. 
acteonline.org/iaed/

Explore New CTE Learn Courses 
CTE Learn has added several new course 
offerings to the platform.  
ctelearn.org

1. (CS125) Working Effectively in Remote 
Environments teaches current or aspiring 
remote workers how to boost productiv-
ity, balance work-life demands and build 
meaningful professional relationships. 

2. (EL121) Teaching Skills and Trades On-
line explores the changing realities of 
online learning and how effective it can 
be in the training of skills and trades. 

3. (CS131) Creating Work-based Learning 
Programs – Next Steps covers the com-
ponents needed to establish a work-
based learning program. 

4. (EC150) Assessment Strategies for 
CTE Educators offers strategies for 
planning and implementing assess-
ments in hands-on classes and CTE 
learning environments.

Take your students to a higher 
level with print and digital 
materials from ATP. We develop 
a broad range of learning and 
instructional resources that 
build confidence by focusing 
on the skills and applications 
necessary to succeed in the 
classroom and on the job.

ATP products feature:
 • Flexible learning options
 • Field-related applications
 • Online instructor resources

800-323-3471 • atplearning.com
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Ask about our 
Course Packs



THE WORLD NEEDS MORE WELDERS. IN FACT, THE 
AMERICAN WELDING SOCIETY ESTIMATES THE 
industry will need to recruit more than 
330,000 welders and welding profession-
als that will be needed to fill jobs over 
the next four years. Globally, welding is 
among the skills most highly in demand.  
Employment options span the globe, with 
potential careers in boilermaking, sheet 
metal fabrication, structural iron and 
steel manufacturing, machine operation 
and maintenance, and more.

 “Companies reach out to us saying, ‘I 
need 12 welders next week,’” said Trevor 
Owen, campus director at Arclabs Weld-
ing School in Houston, Texas. “We don't 
have nearly enough graduates to fulfill the 
openings that we have just here in Hous-
ton. But the industry is full of hard-work-
ing people that want to go out and build 
better lives for their families. And they can 
make really good money.”  

To increase opportunities for students in 
this growing industry, educators are encour-
aged to consider how welder certification — 
and testing facility accreditation —  can lead 
to greater success for students.

So, what’s the difference between 
qualification and certification?
When welders are qualified, it means their 
skill and experience level are adequate for 
an employer’s internal documentation, 
standards and/or requirements. They’ve 
shown they have the skills and abilities 
sufficient for a specific welding project or 
job, but their skills may or may not be suf-
ficient for a different employer.  

When welders are AWS certified, it 
means they have been tested to an interna-
tionally recognized standard based on one 
or more process, material and technique 
configurations. And when job seeking, the 
welder who can showcase a track record of 
experience and certification may go farther 
faster in their career. 

Where can welders get certified?
Testing for AWS certification may occur 
only at an AWS accredited testing facility 
(ATF); there are approximately 200 world-
wide. ATFs often operate as part of an 
independent laboratory, manufacturing 
plant, distributor or educational institution 
and must go through a rigorous process. 

AWS must ensure they meet or exceed 
minimum requirements for facilities, 
personnel, and equipment, and adhere to 
standard procedures for qualifying, testing 
and certifying welders.

Schoolcraft College in Livonia, Mich-
igan, recognized the value of the ATF 
process for their school. “It gives us the 
ability to train and equip our welders with 
an industry-recognized certification,” said 
Katrina Rogers, laboratory operations co-
ordinator. “It also helps our program stand 
out. We treat our equipment and processes 
with high regard and ensure all things are 
done according to procedure. The labs are 
always clean, and materials are traceable 
and verified.”

What are the benefits of becoming 
an accredited testing facility?
Accredited testing facilities uphold the 
standards set by AWS. ATFs provide a 
platform for welders on which to build a 
rewarding career and earn an honorable 
living, while ultimately making the world 
safer one weld at a time. They ensure 
that the next generation of the welding 
workforce maintains a high level of skill 

Accredited testing 
facilities support 
welding education

INDUSTRY CONNECT
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and ability. To this end, note that ATFs 
can test welders to AWS standards or to 
specifications for organizations that fol-
low other applied welding codes.

Rogers stressed the importance of 
accreditation for both their students and 
the welding industry. “We are an ATF 
because we find value in providing our 
students the opportunity to graduate 
with an industry-recognized certifica-
tion. It gives our students an advantage 
when they go to work in the field, and it 
prepares them to be better welders,” she 
continued. “It also provides us the op-
portunity to work with local companies. 
Their welders can earn certification so 
they can better serve their customers. All 
around it helps us to equip the welders in 
our community.”

Jason Becker, a welding educator and 
host of a related podcast called Arc Junkies, 
agreed that certification is crucial. “I can 
say to industry, ‘If you’re looking for peo-
ple, I’ll get them trained and certified, and 
when they come out, they’ll be ready.’” 
Becker has experienced the breadth of op-
portunities firsthand. “Being an ATF opens 
new doors,” he said. “Local businesses 
have found out that we're able to test 
their people for AWS certification, and so 
they’re actually sending some of their peo-
ple to our facility to get certified. This is 
opening new doors because the employers 
come in to do a weld test, but then they 
see our facility, and they start asking ques-
tions: "Hey, what are you teaching? How 
long is the program? What processes you 
going through?"

Historically, large organizations have 
maintained their own in-house testing 
facilities, but more and more, industry 
enterprises are realizing that self-qual-
ifying their welding workforce could be 
risky. And they are looking for ways to 
outsource their testing and qualification. 
By entrusting these procedures to an 
ATF, smaller companies can reduce liabil-
ity and improve productivity. Meanwhile 
education institutions can increase their 
network of partners and develop new op-
portunities for students.

Learn more about becoming an AWS  

accredited testing facility. aws.org/atf

INDUSTRY CONNECT
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Please visit acteonline.org for the latest event information.

ACTE Region Conferences
acteonline.org/

acte-regional-conferences

acteonline.org/bestpractices

 acteonline.org/wbl-conference

careertechvision.com

acteonline.org/nps

 acteonline.org/cteteach

careertechvision.com
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MAKING EDUCATION &  
WORKFORCE CONNECTIONS
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Across
1. This Dakota is bridging gaps with statewide

Perkins consortia
5. The types of conversations Glenn E. Singleton

wants educators to have
6. The D in IDEA
8.WBL should do this, according to Cullen and

Foster
10. A verb, also an acronym for an innovative

educator externship program
11. Organization with which ACTE is excited to host

a student video challenge

Down
1. There are this many design features of rigorous

career pathways, according to Gene Bottoms
2. “City” in which CTE administrators will convene

for Best Practices 2023
3. Understanding and sharing the feelings of another
4. The "-elect" position ACTE members vote for

every winter
7. The four points on BPA’s shield stand for ambition,

leadership, sociability and this
9. Author’s last name, So You Want to Talk About

Race
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www.g-w.com • 800.323.0440Together, We Build Careers®

Spark Student Interest with 
G-W Ignite Digital Access

Over 65 New Editions Incorporate 
Modern Technologies and

Workplace Skills! 

• Robust Reporting across 
standards, students, and classes

• Powerful Content in an 
accessible, online format

• Meaningful Activities provide 
hands-on engagement

Scan this code 
to  view our 
full catalog!

Visit us in Vegas at ACTE Vision, Booth 815

Trusted Since 1921

G-W Ignite Digital AccessG-W Ignite Digital Access

Learn more at www.g-w.com/ignite



Data Systems

Data Science

Pre-professional
(Expanded ITF+ program)

ExpertExperienced Early career Entry-level 

Infrastructure
Certification Pathways

Cybersecurity
Certification Pathways

Data & Analytics 
Certification Pathways
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CompTIA 
pathway to jobs

CompTIA delivers the 
tech talent that moves 
the workforce forward

3 in 4 HR leaders 
report certifications 

are a factor in IT hiring. 
CompTIA Workforce and 

Learning Trends, 2022

IT job postings 
reached over 4.45 million 

during the 12-month period 
ending June 2022.  

Lightcast, July 2022

CompTIA A+, 
Network+, and Security+ 

are the top 3 most 
popular certifications 

held by IT pros.  
The Dice Tech Salary Report, 

2022

To learn more about CompTIA Solutions explore our catalog at https://solutions.comptia.org/link/39035/

Have a question, please contact us at CAPP@CompTIA.org

Join us at ACTE VISION Booth #615



GET YOUR  
OSHA CARD

Industry-Recognized Lifetime Credential

100% Online Training

+2.6 Million Trained and Counting

Visit CareerSafe at ACTE’s 
CareerTech VISION 2022 

— Booth 1041 —

EMPLOYABILITY SKILLS COURSES

CareerSafe provides innovative and affordable online training  
that holds value for a lifetime. We partner with educators to invest in 
the professional and personal development of future generations.

The CareerSafe Employability Skills library allows teachers 
and career counselors to enroll students in courses best 
aligned with their individual needs. From Interview Skills to 
Critical Thinking, an investment in employability skills can 
change a student’s career trajectory—and life. 

Our OSHA courses offer unique features for 
secondary students and educators and are 
designed to easily integrate with your existing 
CTE curriculum. With a variety of OSHA 10-Hour 
and 30-Hour courses available—including OSHA 
10-Hour General Industry courses with multiple
career cluster focus options—we have the training
your students need to safely launch their careers.

MODULE PLAYLIST

COMMUNICATION SKILLS

The Communication Process

Senders and Receivers

Verbal vs Non-Verbal

Channels

Context

Communication Goals and
Challenges

Knowledge Key

Knowledge Check

Mute Next Page

Accessibility Tool Belt Transcript

?

Senders and Receivers

For example, a conversation between 
multiple people passes the roles of 
sender and receiver around as each 
person takes turns talking or giving 
feedback verbally or non-verbally.

Proud Partner of

www.CareerSafeOnline.com (888) 614-7233© 2022 CareerSafe.  1022-01

The Communication Process

Senders and Receivers

Verbal vs Non-Verbal

Channels

Context

Communication Goals and
Challenges

Knowledge Key

Knowledge Check

Learn more about  
CareerSafe OSHA 10-Hour or  

30-Hour training courses »


